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As winter break and the holiday season approach, I look 
to the future with hope. The last nine months resembled 
a roller coaster ride with soaring highs, stomach lurching 
lows and many sharp turns and twists as we navigated 
a worldwide pandemic. Yet, I remain thankful for the 
resiliency and determination of our students, faculty and 
staff, and the patience and grace of our entire Nebraska 
Business community. I find further inspiration from your 
continued support.

This fall marked the third anniversary of Howard L. 
Hawks Hall, which brought the college together in one 
space in 2017. However, it was not until the COVID-19 
pandemic was upon us that we realized the full impact 
of the building. Due to your generosity, when the world 
changed overnight, it was Hawks Hall and all that is 
inside of it which allowed us to remain together virtually, 
communicate often and transition quickly so we could 
continue to lead the future of business.

Classes were suspended a week before spring spring break 
and our students returned home until fall due to COVID-19. 
Your support ensured Hawks Hall led the future of business, 
so it already included the cutting-edge technology required 
to go remote for our students on day one.

As our faculty converted their classes for remote  
learning in just two weeks, they relied on the expertise  
of our own in-house instructional design team and 
leveraged new technologies to meet the needs of our 

students. We also benefited from having a well-established 
presence in online education through our highly-ranked  
MBA@Nebraska program. 

When staff transitioned to working from home, technology 
became even more imperative to hold virtual meetings, 
advising and tutoring sessions, and career and strengths 
coaching. Our IT team provided hardware and other 
equipment, insight about products and internet needed at 
home, as well as virtual assistance. 

As the university turned Commencement into a digital 
celebration in May, August and again this December, we 
developed a CoB Graduation Toolkit allowing students to 
host their own virtual parties with invites for family and 
friends, virtual backgrounds, decorations and recipes. 

For the first time, we hosted virtual town hall meetings for 
prospective and current students and their families. You also 
helped us welcome our new students this fall by submitting 
videos, advice and your favorite memories of college.

Because many of you were also working remote, we found 
creative ways to keep you informed about applicable 
research and other faculty and staff expertise. Dr. Özgür 
Araz shared research about pandemic decision-making 
(page 4) while Dr. Eric Thompson provided updates on the 
economic conditions in Nebraska and the nation (page 6). 
Dr. Tawnya Means shared remote work success tips and 
Celeste Spier provided insight to develop LinkedIn profiles 
that lead to more connections.

DEAN’S 
MESSAGE
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We also developed new partnerships to meet students’ 
needs. This summer more than 30 faculty across 13 
departments in six colleges offered the most collaborative 
course in Nebraska’s history in response to COVID-19. The 
Business Career Center and the Clifton Strengths Institute 
also created a new Career Accelerator Program to help 
students without internships gain skills and experience 
(page 7). Two three-week mini-sessions offered in 
December and January also enable us to offer new courses, 
such as Christmas and the Supply Chain (SCMA 391) and 
the Future of Work (MNGT 398).

Students and alumni also gave back in a variety of ways: 

•	 Mike Addante, senior management major and former 
Nebraska baseball player from Algonquin, Illinois, 
helped others by selling protective equipment.

•	 Gabe Chase, ’20, MBA graduate in the Nebraska 
National Guard, helped administer COVID tests in 
western Nebraska (page 8).

•	 Luke Bogus, junior management and marketing 
major from Columbus, Nebraska, and Jacob 
Peddicord, junior business minor from Kansas City, 
developed an app called Brim to order items from 
local restaurants and shops.

•	 When her internship was canceled, Haley Faust,  
senior management major from Columbus, used her 
strengths to help her hometown (see page 9).

Our community also joined me in embracing a long-term 
commitment to diversity and inclusion. I announced 
initial action steps our college would take to create a more 
inclusive community (page 12-13) and how, together, we 
will create positive change by making our college stronger 
and our graduates the business leaders the world needs.  

The year 2020 taught us a lot about ourselves and how we 
act in times of uncertainty and change. This year I also 
witnessed, again and again, how Huskers help Huskers. 
We do so because we believe in the power of every person 
to do big things. I am grateful to all of you in our Nebraska 
Business community for demonstrating how Huskers “stick 
together in all kinds of weather.” Your support and energy 
fuel us to lead the future of business.

Together, we are Nebraska Business.

Sincerely,

Dr. Kathy Farrell zooms with Dr. Kevin Wesley.

Greg Smith, ’10, shares a video for new students.

Dr. Aaron Crabtree works at his home office.

Dr. Kasey Linde provides remote tutoring.
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Research Prepares for 
Pandemic Decision-Making
Schools close, elderly populations isolate and businesses shut 
down due to the coronavirus pandemic. Dr. Özgür Araz, associate 
professor of supply chain management and analytics and Robert 
B. Daugherty Water for Food Institute Faculty Fellow at Nebraska 
Business, believes decisions imposed to change the way we live 
in the short-term stem from critical research analysis now in the 
hands of government and health care providers.

Araz’s research examines decision sciences specifically related to 
health systems, like pandemic decision-making. He teaches predictive 
analytics and knows his work impacts lives in a time of crisis.

“People don’t always think about how analytics tools and supply 
chain management can be used for the public good. We use 
predictive analytics for mitigating pandemics and supply chain 
management to use public resources more effectively,” Araz said.

His most recent article published in Decision Sciences in December 
2019 studies capacity optimization under resource shortages. 
Previously, he looked at challenges of stockpiling ventilators 
for influenza pandemics and school closure policies for cost 
effective pandemic decision-making.

“We know the coronavirus has higher fatality rates than the  
H1N1 influenza in 2009,” Araz said. “When you don’t know 
much about the virus, you need to gain time for the health 
care system to prepare to provide the most effective 
response. Social distancing measures are critical for 
gaining time to better understand what’s happening.”

Araz explained economic impacts are taken 
into consideration when modeling effective 
decision-making. It helps answer whether 
school closings and social distancing policies 
are cost effective.

“People say it costs a lot, but if we save more 
lives, it makes it cost effective. Optimizing social 
distancing intervention depends on this modeling research. 
We take a societal perspective regarding years of life lost, 
parents staying home with children impacting the workforce 
and all the other factors we are dealing with today.”

Dr. Jennifer Ryan, chair and Ron and Carol Cope Professor of 
Supply Chain Management and Analytics, said his research 
also helps CDC officials prepare for situations in which 
hospitals and clinics see an influx of patients.

“We’ve all heard the discussions of ‘flattening the curve’,” 
Ryan said. “The modeling tools Özgür developed can 
provide critical insights into how we best allocate scarce 
resources during a pandemic. Unlike business problems, 
where the objective is typically measured in dollars, 
societal problems often involve complicated trade-offs 
between costs and benefits measured in lives lost or 
quantities related to quality of life.”

Dr. Özgür Araz
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Zhu Research Examines 
Monetary Supply Chain
COVID-19 Creates Coin Shortage In U.S.

Everyone knows the frustration of not having the right change to 
complete a purchase. Dr. Yunxia (Peter) Zhu, assistant professor 
of supply chain management and analytics, believes his research 
exploring the supply chain of currency may contain solutions to a 
situation made worse by the COVID-19 pandemic.

“At the beginning of the pandemic, consumers were faced with 
shortages in toilet paper and other products,” said Zhu, who came to 
the University of Nebraska–Lincoln in 2018. “For these products, the 
flow in the supply chain is one direction – manufacturers produce 
products and then retailers sell those products to customers.”

Zhu explained the supply chain for currency gets more 
complicated. The coin circulation process creates a 

multidimensional chain traveling from U.S. Mints to banks, 
and then to retailers and customers.

“Due to COVID-19, customers are avoiding coins 
and prefer to use contactless payment methods. 
Unlike dollar bills, when we’re talking about smaller 
denominations, consumers are less likely to carry 
them when they go shopping so they get lost in 
the circulation chain. That’s the main reason for 
shortages,” said Zhu.

To deal with coin shortages over the long-term, 
Zhu’s paper, “A Framework for Analyzing the U.S. 
Coin Supply Chain,” accepted for publication by 
Production and Operations Management, studies 
strategies that could lessen problems in the supply 
chain such as doing away with the penny.

“In the paper, we look at things from the point of view 
of the federal reserve. The objective is to minimize 
total costs while providing coins to society. It costs 
about two cents to produce one penny. So we are losing 
money producing those coins,” he said.

Zhu pointed to retailers and consumers to be part of the 
solution. He noted the use of loyalty cards as a means 
of transferring remainders from purchases to be used 
at a later date, or simply asking customers to donate the 
extra pennies to local charities.

“It’s not a big deal to be short a penny, but if they start 
being short quarters customers might not be as happy. 

They should focus more on producing quarters and dimes 
especially during a time like this pandemic,” he said.

If those changes are not enough, Zhu made another 
suggestion.

“If your piggy bank is full, now would be a good time to start 
emptying them out,” he said.

Dr. Özgür Araz Dr. Peter Zhu

NEBRASKA BUSINESS MAGAZINE      5



BBR Research 
Informs 
Decision Makers
For more than 100 years, business 
leaders, policy makers and communities 
made better decisions based on 
economic research and reports produced 
by the Bureau of Business Research 
(BBR). An applied economic and business 
research entity, the bureau provides 
relevant information and insightful data 
on economic conditions in Nebraska, the 
Great Plains and the nation, as a service 
to individuals and businesses in the state. 

“We publish reports summarizing the BBR 
sponsored research studies, outlooks and 
analyses, including the monthly Nebraska 
Leading Economic Indicator to measure 
and project the Nebraska economy,” said 
Dr. Eric Thompson, director. “The Nebraska 
Thriving Index is the first economic and 
quality of life benchmarking tool for rural 
Nebraska. We also completed the Craft 
Breweries Economic Impact and Quality of 
Life, and Using Facebook Data to Predict 
the Nebraska Real Estate Market.” 

In May 2020, Thompson presented a 
webinar, Resilience and Recovery: The 
Economy Responds to the COVID-19 
Pandemic. More than 1,000 people from 
16 states and 70 towns across Nebraska 
attended the last 40 BBR webinars 
offered on various topics. 

Students also participate in the 
research on topics such as economic 
competitiveness, forecasting, labor 
market analysis, fiscal and policy analysis 
and tourism impact. Called BBR Scholars, 
the 15 students learn advanced economic 
research methods and techniques, 
collaborate in writing research reports 
and present study findings. 

“Our BBR Scholars co-author numerous 
reports, newsletters and articles, 
including Business in Nebraska. They also 
facilitate seminars and training sessions. 
With their training, BBR Scholars benefit 
Nebraskans now and will bring value 
to their future organizations after they 
graduate,” said Dr. Mitch Herian, BBR 
project director.

Job Stress and 
Productivity

Stress can actually improve employee 
performance, but consistency is key. 
Research conducted by Dr. Troy Smith, 
assistant professor of management, and his 
colleagues studied on-the-job stress among 
employees at restaurants and a university. 

“Some level of stress can be good. Others 
are more conflicting and get in the way of 

accomplishing goals. That type of stress is difficult and makes 
it very challenging to perform at a high level.” 

Responsibilities or tasks which help employees grow in their 
jobs, meet their goals and feel good about what they're doing 
are challenge stressors.

“Consistent levels of stressors allow people to anticipate the 
stress they're going to have in weeks to come and as a result, 
they actually cope better. We find that when the overall stress 
experienced drops, the performance increases because they 
can anticipate the stress,” Smith said. 

When that stress fluctuates, employees struggle. Hindrance 
stressors, such as inconsistent demands, get in the way of 
effective performance. 

“They'll be less attentive, have much more anxiety and will not 
perform as well across time if you're always fluctuating. But, if 
you can gradually ramp it up, you'll see greater performance,” 
he said. 

As COVID-19 redefines the workplace, managers can help 
employees navigate uncertainty. Smith recommends providing 
a consistent level of challenge without overburdening 
employees and include them in decision-making. 

“Research shows that if you can give information about why 
you’re doing things, then employees are far more likely to 
accept what your providing them. When possible, ask them for 
guidance.” 

At a time of stress, consistency helps employees survive and 
thrive.

Dr. Troy Smith
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Students faced an immediate challenge when plans 
for summer internships, jobs and study abroad 
opportunities abruptly ended due to COVID-19. In 
response, the Business Career Center and Clifton 
Strengths Institute collaborated to create an innovative 
Summer Career Accelerator Program. 

“By combining our student services, we could create 
opportunity. The partnership allowed us to support 
and develop our students through a career and 
strengths coaching lens. Because of this, our students 
were able to take action to grow both personally 
and professionally,” said Janessa Hageman, assistant 
director of the Business Career Center. 

The one-on-one strengths coaching provided 
direction and accountability. After completing the 
six-week program, the 22 students shared their final 
projects with employer partners. Additionally, they 
can share their experience in interviews and on 
applications. 

Grace Novak, a senior marketing major from Omaha, 
worked with Lauren Stehlik, assistant director of the 
Business Career Center, to develop an individualized 
action plan to make her summer matter. Seizing the 

opportunity, Novak focused on making her internship 
search successful.  

“This program pushed me to become more serious 
and organized in my internship search. Lauren took 
an individualized interest in what I was looking for 
and my needs,” said Novak, who succeeded in finding 
an internship with RKD, a fundraising and marketing 
agency in Lincoln. “This program was a great 
experience and reflects the desire of the College of 
Business community to have all students succeed.” 

Due to tangible results and positive feedback, the 
program runs again during the extended winter term.  

“Career development is a journey. At times individuals 
are confident and know they can push themselves, and 
other times, people are not quite sure which direction 
to take. This program was purposefully crafted to be 
a long-lasting program to support students in their 
career exploration as well as gain targeted experience 
and skills to feel confident to lead the future of 
business,” said Hageman. 

View the students’ projects: 
business.unl.edu/careeraccelerator 

Career Accelerator 
Program Developed Due 
to Canceled Internships

Lauren Stehlik
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Chase Helps With 
State Testing for 
COVID-19
A drive to serve 

led Nebraska’s 

Gabe Chase, '20, 

to the front lines 

of the global 

pandemic. The 

MBA@Nebraska 

alum was one 

of a number of 

students in the Nebraska National 

Guard’s 155th Air Refueling Wing 

who were called to assist with 

COVID-19 testing statewide. Chase’s 

section within the 155th's medical 

group served primarily in central 

and western Nebraska, operating 

drive-through testing stations in 

Grand Island and Lexington.

“I’m more of a people person, so I 

like to work registration,” Chase said. 

“It gives me a chance to talk directly 

to people and, if needed, calm them 

down about the testing. It’s a task I 

feel I’m gifted at doing.”

The non-traditional student built a 

career on serving others. Now in his 

fourth year with the National Guard, 

Chase previously served in the 

U.S. Coast Guard and assisted with 

humanitarian relief efforts in Africa.

“It took me a bit, but I realized there 

was this greater need for medical 

aid around the world, so I figured I’d 

spend a few years here in the states 

then, hopefully, go overseas again,” 

he said.

That decision led him to sign up with 

the National Guard. While there, he 

earned an MBA and in May 2020, his 

was one of a record setting 3,500-

plus degrees conferred during a 

virtual graduation celebration.

“I’ve had a stretching experience at 

the University of Nebraska,” Chase 

said. “It’s set me up well for the next 

step in life.”

Carlson Adapts to Remote 
Teaching Before Retirement
After a 35 year career, Dr. Les Carlson, ’80 and ’85, professor 
of marketing and Nathan J. Gold Distinguished Professor, 
converted to remote learning just five weeks prior to his 
retirement. With two weeks to transition his courses due to 
COVID-19, he asked for help from the instructional design team 
at the College of Business.

“I didn’t even know what questions to ask, but Jillian Manzer 
(instructional design tech specialist) helped me create learning 
modules and links to communicate with my students,” said 
Carlson, who began remote teaching after spring break.

He created videos with assignments twice a week. He also 
invited speakers from across the nation to discuss papers his 
Ph.D. students analyzed.

“Technology created opportunities and showed how we can 
create relationships outside of face-to-face meetings,” he said.

Manzer recognized Carlson’s strengths due to his ability to 
look at the daunting situation as an opportunity.

“I was shocked when he told me he was retiring because most 
wouldn’t put in that level of work at the end of their career,” 
Manzer said. “He’s a life-long learner and flexible. When his 
students saw him adapting, they were more likely to do the same. 
He’s a great communicator and cares about his students,” she said.

Carlson, who received his Ph.D. from Nebraska, grew up 
in Oakland, Nebraska. Named an American Academy of 
Advertising Fellow in 2017, he taught at other institutions 
before returning to Lincoln 15 years ago.

“Nebraska students are responsible and hardworking. I’ve seen 
our graduates build their careers and impact the marketing 
field in a positive way,” said Carlson. “I never wanted to just be 
good at research, teaching or providing service. My overriding 
goal was to be good at all three.”

Dr. Les Carlson, ’80 and ‘85

Gabe Chase, ’20
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Reyome Intertwines 
Fashion and Business
Kate Reyome, 
’20, came to 
the College of 
Business with a 
fascination for 
fashion and a 
goal of one day 
owning her own 
women’s clothing 
boutique. 
Focusing on her goals, she majored 
in business administration.

“A friend introduced the textiles, 
merchandising and fashion design 
major to me. I took a couple of 
classes as electives and decided to 
switch majors,” she said. 

Reyome felt uneasy about the 
transition to a new college. She 
enjoyed her classes at the College of 
Business and worried about making 
the wrong choice.

Her former sorority advisor, 
Kim Smith, associate director of 
Communications, Marketing and 
External Relations at Nebraska 
Business, helped. Smith shared the 
value and versatility the business 
minor provided for any major.

“We talked about how the business 
minor would help her reach her goals 
and make business decisions. The minor, 
paired with her major, enables her to 
approach work in a way that makes 
good business sense,” Smith said. 

After graduation, Reyome applied 
what she learned to selecting 
trend-setting merchandise for the 
store as a buyer for Ash & Ash 
Co., a boutique in Lincoln. During 
COVID-19, she found the marketing 
side of her minor helped her 
increase online shopping.

“There was a lot more pressure to 
do effective online marketing early 
on during the pandemic as our main 
income came from online sales,” 
Reyome said. “Knowing how to do 
trend research or market to a certain 
age group, gender or location, which 
I learned in my business minor, was 
very helpful.”

Faust Uses Strengths to 
Give Back to Hometown

When COVID-19 canceled Haley 
Faust’s summer internship, 
she returned to her hometown 
planning to spend the summer 
studying for the Law School 
Admission Test. However, she 
found a way to use her strengths 
by interning at the Columbus Area 
Future Fund in cooperation with 
the Columbus Area United Way.

“My internship focused on employability, finding ways to help 
adults improve their relevant job skills and developing systems 
to help them do that. Working in a nonprofit setting and giving 
back to a community that I love so much was exciting,” said the 
senior management major.

Faust appreciated how the internship focused on people’s skills 
and talents. The role gave her the chance to put into practice 
her strengths, developed through the Clifton Strengths 
Institute staff, by helping see and bring out the best in people.

“The internship has a strengths-based aspect of making 
people better at what they're good at already. The College of 
Business does a great job having an overall theme of strengths 
and working on them. It's sparked a passion in me, and that's 
something I can use in all aspects of my life,” said Faust.

Dr. Tim Hodges, executive director of the Clifton Strengths 
Institute, stated students are placed in a strengths-based 
atmosphere from day one. He believes strengths provide 
Nebraska Business students with an advantage in the workplace.

“Our students receive coaching from trained student strengths 
coaches during their first eight weeks. This early investment 
creates a powerful coaching mindset they carry with them 
into their careers,” said Hodges. “Students like Haley bring an 
incredible passion and creativity to their work. They not only 
learn about strengths in the classroom, they are constantly 
looking for ways to apply them in new and exciting ways.”

Faust believes applying strengths to her internship provided a 
different perspective than she would have received anywhere 
else, particularly during a pandemic. 

“Interning with United Way during this time, especially with 
COVID-19, has been especially insightful and a great learning 
experience,” she said. “Also, being in my hometown and giving 
back is very rewarding.”

Kate Reyome, ’20

Haley Faust
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Advanced Strengths 
Course Students 
Impact Community
Students in the Advanced Strengths for Coaches and Managers 
(MNGT 398) course learn how to make an immediate impact in 
their community using CliftonStrengths®. Once selected, the Gallup-
Certified Student Strengths Coaches consult with organizations and 
local businesses, like Nelnet, to impact overall employee engagement 
and performance outcomes.

"Gallup research shows that managers account for 70 percent of 
the variance in employee engagement and influence at least 
75 percent of the reasons for voluntary turnover. By helping 
bosses become coaches in the workplace, the goal is to 
better develop employees and increase individual 
and team engagement," said Samantha Kennelly, 
associate director of the Clifton Strengths 
Institute at the College of Business and  
co-creator of the advanced course. 

The students gain advanced 
knowledge and training to become 
CliftonStrengths advocates, coaches and 
future managers. Then they complete a 
100-hour consulting project.

Tyler Clark, a senior management major 
from Omaha, Nebraska, took what he 
learned in the course to consult during his 
internship at Nelnet.

“Nelnet is already ingrained in a strong 
strengths-based culture, so I had to bring 
something different to the table beyond basic 
strengths insight reports,” said Clark. “This challenge 
motivated me to create new engaging curriculum, 
which I taught to managers and executives.”

Jeff Noordhoek, ’88, CEO of Nelnet, said this is the third 
semester Nelnet worked with students from the Clifton 
Strengths Institute at Nebraska Business.

“Partnering with Clifton Strengths Institute students was the 
perfect pairing of two important aspects of our company culture 
– investing in early-career talent and helping our associates 
succeed,” said Noordhoek. “Not only are we growing our team of 
coaches to empower associates to utilize their innate strengths 
to their full potential, we give students the opportunity to 
deepen their experience doing something they love.”  

Audrey Erker
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Nebraska Expands 
Access to Tax Continuing 
Education Seminars
For 66 years, tax professionals, advisors and 
attorneys utilize the University of Nebraska–Lincoln 
Tax Institute programs to stay up-to-date with latest 
rulings, regulations and developments in the tax field. 
Offering year-round opportunities, the institute fulfills 
the continuing education requirements for certified 
public accountants, IRS enrolled agents, preparer tax-
identification number holders, Annual Filing Season 
Program preparers, certified financial planners, attorneys, 
tax return preparers, Nebraska Department of Insurance 
agents and other licensing agents.

More than 1,200 professionals attend the annual Federal 
and State Income Tax Institute. Hosted in partnership 
with the Internal Revenue Service and the Nebraska 
Department of Revenue, these seminars feature critical 
updates on tax legislation from nationally renowned 
presenters, like Guido van der Hoeven, and provide 
recommendations on ways to best advise clients. 

Historically, the institute offered seven seminars across 
Nebraska in order to serve professionals where they are. 
The seven-city tour goes to Grand Island, Kearney, Lincoln, 
Norfolk, North Platte, Omaha and Scottsbluff. Last year, 
professionals serving Nebraskan clients represented more 
than 160 towns in Nebraska and eight states.

With agriculture as a critical part of Nebraska’s economy, 
the Tax Institute also offers the Nebraska Agricultural 
Tax and Management Symposium each year to explore 
tax changes affecting farms and ranches. With rapidly 
growing numbers of farms in financial distress and 
changing of ownership, there are many pressing tax 
issues facing the farm, rancher and their advisors. More 
than 100 professionals attend this symposium to best 
serve the state’s vital agriculture industry.

Building upon its legacy of statewide access, the institute’s 
programming expanded this year to include two online 
delivery options in addition to its in-person training. 

"Expanding access to this high-quality professional 
development speaks to 
our university's mission 
as the state's flagship, 
land grant institution. 
People can earn their 
continuing education 
credits in the delivery 
format that best meets 
their needs," said Dr. 
Emre Unlu, executive 
director of the 
Center for Executive 
and Professional 
Development.

Noordhoek shared additional 
benefits of the partnership with the 
College of Business.

“When focused on individual and 
team coaching, we found our teams 
communicate more clearly, take 
greater ownership of their personal 
work and are more productive 
because they acknowledge what 
makes each other tick. Including 
student coaches gives them a deeper 
look into the non-technical aspects of 
working in the ‘real world’ and allows 
them to expand their communication 
skills and build confidence,” he said.

Audrey Erker, a senior business 
administration major from Omaha, 
interned at Nelnet prior to working 
there part-time this fall. She helped 
manage the day-to-day operations of 
interns.

“Our original intent was to create 
a strengths-based selling program 
for our sales people, but challenges 
related to COVID-19 expanded our 
focus to create a Nelnet-specific 
strengths podcast. This provided 
more workshops for our associates 
and revamped our coaching process,” 
said Erker, who will work at Nelnet 
full time after graduation in May. 
“It's fulfilling knowing I promote 
a positive culture across the 
organization.”

Tyler Clark

Guido van der Hoeven

taxinstitute.unl.edu
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College 
Commits 
to Inclusive 
Excellence
The College of Business announced a long-term 
commitment to diversity and inclusion by pursuing 
inclusive excellence. Embracing diversity in all forms 
makes inclusion a top priority.  

“We believe in the power of every person,” said Dean Kathy 
Farrell. “We accelerated the process of creating a Diversity 
and Inclusion strategic plan for our college to identify 
actions we can take to create real change.” 

Rik Barerra was appointed to lead the college’s diversity 
and inclusion efforts on July 1. His experience in strengths-
based leadership and management helps in his expanded 
role as associate dean of student services, inclusion and 
chief operating officer.

“This will require commitment and action from all of 
us. This is an endeavor where we have to be intentional, 
commit every day and lead by example,” Barrera said. “After 
all, if we aren’t inclusive, we fail to fulfill our mission of 
access and success for all.” 

Fourteen Nebraska Business community members became 
inaugural members of the Inclusive Excellence Advisory 
Board. The alumni, students, faculty and staff assist with 
formalizing initiatives and priorities, establishing and 
tracking goals, and ensuring action and achievement.

With Barrera at the helm, the board includes: Mark 
Barrera, DREAMBIG Academy coordinator and assistant 
director of analytics and recruitment; Olivia DeRusse, ’18, 
learning and talent manager for Operation Breakthrough; 
Dr. Ling Harris, associate professor of practice in 
accountancy; Kayla Huthoefer Nelson, MBA@Nebraska 
student; Dr. Kasey Linde, assistant director of the Teaching 
and Learning Center; Dr. Andre Maciel, assistant professor 
of marketing; Edgar Montoya, senior management major; 
Elijah Merritt, sophomore business administration major; 
Tyrell Ross, director of finance and budget; Mikki Sandin, 
international business and inclusion coordinator; Kimberly 
Smith, associate director of Communications, Marketing 

Rik Barrera
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and External Relations; and Augusta 
Tanner, ’15, organizational excellence lead 
at Nebraska Medicine. Dr. Gwen Combs, 
associate professor of management and 
leading diversity and inclusion scholar, 
serves in an advisory role on the board. 

A new Inclusive Excellence Gathering 
Space opened in Hawks Hall in October. 
Serving as a hub for conversation, inclusive 
programs and gatherings, it helps create a 

community of belonging.

“We are also expanding our training 
for faculty and staff and enhancing our 
business curriculum with a greater 
focus on diversity and inclusion. 
Examples include incorporating case 
studies, class discussion topics, guest 

speakers and an online library of 
resources like videos and books to help,” 

said Farrell. 

Though change starts with ourselves, 
Barrera encourages the Nebraska Business 
community to do big things like this together. 

“We welcome those with experience and 
insight to help us. We have tremendous 
alums and business partners who can be 
great assets in our efforts. We are in this 
journey together,” said Barrera.

Rik Barrera

Wolfe Bridges Cultural 
Gap During Internship
Junior Thomas Wolfe of 
Leawood, Kansas, realized 
a dream come true when 
selected to intern for the 
Kansas City Royals. When 
COVID-19 kept him home, 
he found a way to virtually 
bridge the cultural gap 
between the U.S. and players 
in the Royals' Dominican 
Republic Academy. 

“I was supposed to live in the Dominican Republic 
this summer to film and commentate games in the 
Dominican League. It also included teaching a class 
about culture issues within the U.S.,” he said. 

Now Wolfe engages eight players in the Dominican 
League virtually on a weekly basis to discuss U.S. 
culture. At times, those conversations include difficult 
or divisive topics.

“The players were completely unfamiliar with and 
curious about the protests that occurred. It was my job 
to have that conversation about race relations in the 
U.S.,” he said. 

Wolfe felt comfortable talking through these subjects 
due to his experiences in the International Business 
Program at the College of Business. From networking 
to studying abroad in Costa Rica, Wolfe said all those 
experiences as well as candid discussions with Dr. Kalu 
Osiri, director of the program, helped him prepare to 
discuss cultural issues. 

“We have to have those difficult conversations otherwise 
we can’t build a better society. If we don’t have those 
conversations, we are going to remain divided. When 
we have them, we can appreciate each other’s point of 
view,” Osiri said. “It doesn’t mean we will agree, but we 
can appreciate and understand one another.” 

Wolfe emulates that same mindset when he speaks 
with the Dominican players, which also allowed him to 
perfect his communication skills in Spanish. For him, it 
is about being more inclusive in his perspective. 

“It all comes back to maintaining a fluid conversation 
with people who may have had different experiences 
throughout their lives. As long as we're continuing 
these conversations with people from different 
backgrounds who give us different perspectives on 
life, I think that'll allow us to be more inclusive in the 
future,” he said.

Thomas Wolfe

Inclusive Excellence Gathering Space

Career Closet on left
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Dr. Brandi McManus, assistant professor of practice in 
management, reimagined her career to blend a more 
satisfying professional life teaching online graduate 
courses while prioritizing family. When the pandemic 
hit, McManus’ decision paid off, as she seamlessly 
taught online MBA@Nebraska classes from her home 
office in Oklahoma.    

“In my executive career, I lived far from friends and 
family and traveled internationally 80-90% of the 
time,” said McManus. “That did not leave much time 
for work-life balance. This second phase of my life 
prioritizes family while doing rewarding work.”

Exclusively teaching online courses, McManus found 
many people paying more attention to her delivery 
method during the pandemic.

“Suddenly everyone was a lot more interested in online 
education. I get concerned when people say negative 
things about online learning. If you simply move 
your lecture online and share PowerPoint slides, that 
is not online learning. It is online lecturing. Online 
learning opens up a world of possibilities for how to 
communicate with and teach students,” McManus said. 

The highly-ranked online MBA@Nebraska program 
attracted McManus to the university. She enjoys being 
part of the success. 

“The College of Business focuses resources on making 
professors better teachers. The Teaching and Learning 
Center is always there to answer questions, meet via 
Zoom or supply tools to give my students an amazing 
learning experience,” she said. “Online teaching allows 
me to employ readings, videos, simulations, writing 
assignments, individual and group work, case studies, 
scavenger hunts and discussion forums so students 

with different learning needs can find something 
effective,” she said.

In addition to course instruction during the pandemic, 
McManus focused on the well-being of her students.

“The unknown can be terrifying. I found students 
struggling so I try to supply more information when 
I can and remove obstacles when I find them,” said 
McManus, who dealt with a huge unknown herself.

McManus welcomed her first child, Donovan, born 
September 2 and adopted October 9. The new arrival 
affirmed her decision to revamp her career and stay 
close to home. 

“I was in the adoption process for about two years and 
have anxiously awaited a child. By making family a 
priority and doing meaningful work, I intentionally 
designed my life, and I look forward to sharing it with 
Donovan,” she said.

McManus 
Blends Remote 
Teaching with 
Family Priorities

Dr. Brandi McManus
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Nebraska Hosts Record-
Breaking Actuarial 
Research Conference
COVID-19 nearly ended Nebraska’s first 
opportunity to host the international 
Actuarial Research Conference (ARC) in 
55 years. However, after a team of College 
of Business faculty, staff and students 
retooled the conference into a virtual 
format, more than 600 people from 30 
countries attended.

Sue Vagts, director of the Actuarial Science 
Program, said, “We leveraged the strengths 
of our alumni and friends in developing 
the content with our scientific committee. 
We also utilized our college’s internal 
marketing, IT and event planning teams to 
manage the logistics.” 

The conference turned into a full three-
day event with more than 200 presenters, 
including three keynote speakers, 26 
experts on current topics, 33 research 
paper presentations and 10 graduate 
student research project sessions.

“Thanks to our sponsors, in-house team and 
incredible students, the cost was minimal 
with students receiving admission at no 
cost,” she said. "At Nebraska, we are known 
for offering a great education that's a best 
value, which enabled greater access." 

Dr. Colin Ramsay, Edwin J. Faulkner College 
Professor of Actuarial Science, credited 
the affordability and diversity of ARC for 
tripling the number of attendees. 

“The core elements were depth and 
breadth of sessions offered and the variety 
of non-traditional speakers,” said Ramsay. 
“This attracted a more diverse, motivated 
and interesting group of attendees. We 
ended up with more than three times the 
participants than the previous in-person 
ARC conference.” 

Dr. Edward Furman leads the actuarial 
science program at York University in 
Toronto and serves as founding director of 
the Risk and Insurance Studies Centre, said, 
“I am truly stunned by how exceptional the 
team at Nebraska performed. I was quite 
hesitant about a virtual conference, but 
they proved an outstanding conference 
experience does not have to be physical. 
Bravo and thank you.” 

Global Case Competition 
a Virtual Success
When the world went remote, students studying 
international business at Nebraska Business competed 
on virtual teams to solve a global business challenge in 
the inaugural Global Case Competition. Students worked 
together virtually and presented their business plans 
through Zoom.

“Right before we were sent home due to COVID-19, the 
international business staff held a meeting where we could 
share our ideas about how the competition could happen 
virtually. It was great to contribute to the success of the 
competition,” explained Meghan Schuette, sophomore 
international business major from Omaha, Nebraska, and 
part of the competition’s winning team.

The competition transformed into a two-round online 
competition. The first round included a video submission 
and the last round involved a virtual presentation.

Eleven teams competed, including some with students in 
several time zones. Over the course of 10 days, students 
tackled the competition’s interdisciplinary case, which 
represented the realities of a competitive business 
environment. They conducted market research and 
developed a business plan to expand global market share 
for the competition’s sponsor, Coloplast.

A Danish multinational company, Coloplast develops, 
manufactures and markets medical devices and services 
related to ostomy, urology, continence and wound care. 
Coloplast President Steve Blum, ’85, was impressed by the 
substance of their presentations as well as their resilience.

“We have all learned different ways to demonstrate 
flexibility during this difficult COVID-19 period. The 
students embraced their virtual circumstances. It was 
exciting to see their engagement and energy. There was 
no loss of enthusiasm, nor was there the perception that 
the experience was less compelling or lost due to the 
digital platform,” said Blum.  
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Kelsay Brothers Take Care 
of Business in Nebraska
Brothers Chad Kelsay, ’98, and Chris Kelsay, ’02, bookended one of the most 

successful eras of Nebraska football, capturing three conference championships 

and two national titles. The Auburn, Nebraska, natives both majored in finance at 

the College of Business and credit their parents for their work ethic.
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“From an early age, our parents made it 
clear academics were more important than 
athletic endeavors,” Chad said. “The things 
that enabled us to have success in school 
and athletics growing up, such as time 
management, working hard and setting goals, 
were the same things that transferred to our 
college careers.”

Chad’s journey to Nebraska started when he 
performed well at Big Red Football Camp. 
After receiving a scholarship, Chad heard 
some doubted he would play as a Husker. 

“My goals turned into not only making it at 
the Division I level, but to play right away,” 
said Chad, who also received an offer from 
Kansas State. “I was never the smartest, 
biggest, fastest or strongest guy, but I did 
try as hard as I could. I was fortunate to 
play as a true freshman on the 1995 national 
championship team.”

By graduation, Chad earned a second 
championship ring, the Native Son Award and 
First and Second Team Academic All-American 
honors. Chad called the academic and life skills 
staff a “tremendous resource” at Nebraska. 

“Chad wanted to be part of the team, so 
he worked hard to be the best version of 
himself,” said Dennis LeBlanc, executive 
associate athletic director for academics. “He 
started the trend of coming to Nebraska in 

the summer to train. It was unheard of for a 
small-town kid to start as a freshman, and he 
accomplished it at a time when the Huskers 
were loaded with talent.”

Ten Nebraska players from that team continued 
their football careers in the NFL. Chad played 
two years for the Pittsburgh Steelers before a 
short stint with the St. Louis Rams.

Chris followed his brother to Nebraska in 
1998 despite Michigan extending him an 
offer. With “self-induced pressure” due to 
his brother’s success, he wanted to make an 
impact and continue the Huskers success. 

“Early on, I leaned heavily on my brother,” 
said Chris. “He was a senior my freshman 
year, and I knew he had experienced many of 
the hurdles I was facing. Having him present 
was invaluable.”

Midway through his first season, Chris made 
a difficult decision. Though also wanting to 
play as a true freshman, he found it was in his 
best interest to redshirt. 

“It turned out to be one of the best decisions 
for my development,” said Chris, who won 
the National Football Foundation Hall of 
Fame Postgraduate Scholarship and earned 
First Team Academic Big 12 four times. After 
graduation, he played 10 years as a defensive 
end for the Buffalo Bills.

Chad Kelsay, ’98 Chris Kelsay, ’02
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“Chris rode under the radar. If you asked him to do 
something, he did it. He led by example,” said LeBlanc. 
“They both were high-achieving students and great 
football players who just took care of their business.”

The brothers knew football wouldn’t last forever. 
When Chad returned to Nebraska after the NFL, he 
worked at an insurance brokerage. One of his clients, 
Trey Mytty, offered him an opportunity at Truck 
Center Companies (TCC) headquartered in Omaha, 
with 18 locations throughout Nebraska, Kansas, Iowa 
and Minnesota.

“Responsible for truck sales, I work closely with our 
dealerships to grow our customer base,” said Chad, 
who is executive vice president of sales. He and his 
wife, Carie, reside in Omaha with their two sons, 
Tennyson, 12, and Jameson, 9. 

“The daily structure and routine as a player 
benefitted me,” Chris said. “In fact, when I retired 
from the NFL, it was the first time in 20 years I did 
not have someone telling me where to go, what to do 
and how to do it.”

Chris, who met his wife, Natalie, ’01, from Norfolk 
while in college, spent his time off with family and 
friends hunting and fishing. The couple married and 
expanded their family while Chris played in the NFL. 
Today they live in Gretna with Harper, 14; Avery, 12; 
and Rhett, 10.

Chris became operations manager at TCC 18 months 
after moving back to Nebraska.

“I’m involved in insurance, safety and compliance and 
oversee maintenance, new construction and expansion 
projects. I’m also our Dealer Family Continuous 
Improvement Coordinator and work with our locations 
to make operations more efficient,” said Chris.

With the transportation industry deemed an essential 
business, Chris said TCC “remained as normal as 
possible” during COVID-19. 

“Business and athletics are very similar,” said Chad. 
“We set goals. Our processes are structured. We 
compete daily and are here to win.”

Chad, ’98, and Chris, ’02, Kelsay
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Master’s Degree Leads 
to Super Bowl Ring
Although Candice Dominguez, ’19, competed in track and earned 
her master’s degree, her need to help others always superseded 
her desire to be in the limelight. Even so, she found herself on 
stage earning a Super Bowl ring with the Kansas City Chiefs 
while fulfilling her aspirations in player engagement.

“I worked as a Husker graduate assistant in equipment, but I wasn’t 
passionate about it,” said Dominguez, who high jumped at Nebraska.

While considering her options for her future, she decided to 
reach out to a Chiefs’ representative. “I asked for an interview 
and he told me to call. By the end of our first conversation, he 
wanted to see my résumé.”

Dominguez quickly advanced from a temporary intern to full-
time player engagement coordinator. The new position allowed 
her to thrive.

“I enjoy the relationship building aspect of my job. I work with 
football staff, family members and significant others of players 
and coaches, business staff, community partners and more. We 
do cool things in the community like renting out a haunted house 
for team bonding. Remembering what we do is about more than 
just sports is important and also makes it fun,” she said.

Dominguez, who achieved a career best high jump of 1.81 meters 
as a Husker, enjoys doing the little things that otherwise might 
not happen.

“During training camp, I made birthday cards for the players. 
After delivering a card, the player stopped and said, ‘I didn’t 
think anyone knew it was my birthday.’ His words stuck with 
me as I realized they are often seen as only football players. The 
conversations and connections make my job worth the long 
hours,” Dominguez said.

She often uses what she learned in her human resources and 
organizational behavior MBA courses.

“After competing for so long and having an attachment to my 
sport, I went through an identity crisis after graduation. Luckily, 
I found my place with the Chiefs,” she said. “Players in the NFL 
experience a similar range of emotion when they stop playing. 
We try to find out what it is they want to do after football to make 
the transition easier.”

Candice Dominguez, ‘20
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Hailing from Mullica Hill, New Jersey, Tyrell Ross, ’10 
and ’18, ventured halfway across the country to attend 
college due to family connections. Today, after earning 
accounting and MBA degrees, the former track star 
continues to make his mark at Nebraska Business. 

“My mom, (Rebecca, ’84, actuarial science) grew up 
in Albion, Nebraska, and my dad, (Edward) ran track 
from 1982 to 1984,” said Ross. “My proudest moment 
was running my best time of 13.68 seconds in the 110 
meter hurdles. That beat my dad’s best time of 13.83, 
which was the school record for 12 years.”

After graduation, Ross worked for the Office of the  
Senior Vice Chancellor for Academic Affairs. In 2014, 
he became assistant financial manager at the College 
of Business. Later, he was promoted to director of 
finance and budget.

Looking to expand his leadership skills, he enrolled in 
the MBA@Nebraska program. A top-ranked program, 
Ross called it a no-brainer.

“I knew an advanced degree would help my career,” 
said Ross. “The courses enhanced my understanding 
of business topics and I enjoyed working with other 
students via phone, Zoom and discussion boards. 

Building relationships through the program provides 
more understanding on how to relate course topics to 
actual jobs,” he said. 

Rik Barrera, associate dean of student services, 
inclusion and chief operating officer, helped bring 
Ross to the college to provide solid financial 
oversight. He sees Ross taking charge during the 
tough financial times during the pandemic. 

“One of Tyrell’s greatest strengths is his desire and 
drive to always improve and continue learning,” 
said Barrera. “He immediately worked to develop 
ways of improving our financial operations. He also 
has continually sought ways, outside of his job, to 
contribute to making the college better.”

Family and business combined for a winning 
combination for Ross in Lincoln. His two brothers, 
Aaron, ’07, and Jamelle, ’11, are also alumni and his 
wife, Kelly, ’13, earned a business minor. 

“I chose to come to Nebraska due to family and 
running as a Husker was a dream come true. I will 
never forget the memories and those who shared in 
my journey,” said Ross.

Family Connections 
Run Deep for Ross

Tyrell Ross, ’10 and ‘18

Edward Ross, ‘84
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Dominque Edwards, ’16, experienced the effects of 
Husker Power firsthand. A finance graduate and 
former cheerleader from Omaha Central, she used 
her talents to uplift others while on the Husker Spirit 
Squad from 2012 to 2016. 

“We made an impact on so many lives just by showing 
up. There was so much power in the uniform as 
people’s demeanors would change when they saw us,” 
said Edwards, the goddaughter of Johnny Rodgers, 
former Husker and Heisman Trophy winner. She 
added that Rodgers’ and her father’s passion for 
football “absolutely ignited that fire in me to cheer, so 
I could get close to the action.”

Her proudest memories include running the N flag onto 
the field at Memorial Stadium every home game her 
senior year.

“Leading the spirit squad and the entire football team 
into battle always took my breath away,” she said.

Edwards appreciates the discipline learned on the 
squad and said the experience helps her juggle many 
responsibilities with ease. She also recalls guidance 
received from Mark Davis, academic advisor at 
Nebraska Business.

“I was honored to be Dominque’s academic advisor,” 
Davis said. “What stood out the most was her magnetic 

personality and drive to succeed. When she changed 
her major to finance, she set new goals and I never had 
a doubt she would accomplish them.”

Davis connected her with a job in the Business Advising 
and Student Engagement office. She also served as 
a mentor for the DREAMBIG Academy, a summer 
program for underrepresented high school seniors. 
These roles, along with multiple internships, helped her 
find a fulfilling career.

“I kept those experiences in mind as I sought my first 
job and career moves,” said Edwards, who later moved 
to Austin, Texas, where she serves as financial controller 
and director of human resources at Packed Party.  

“I like being part of something so innovative and 
fast paced. Our party products range from metallic 
balloon banners to sherpa duffel bags, and are found 
in boutiques nationwide, as well as Whole Foods 
and Walmart. My job allows me to be in the fashion 
industry and supports visionary experts in what they 
do best,” she said.

Edwards utilizes the same spirit cultivated at 
Nebraska to push herself. Earlier this year, she started 
an online master’s program in leadership at Oral 
Roberts University so she can continue to uplift and 
cheer on others.

Dominique Edwards, ’16

Edwards Cultivates Spirit as 
Cheerleader, Finance Graduate
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MBA Bolsters Pham's 
Leadership in Military

Thu Pham
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MBA@Nebraska student Thu Pham emerged as an 
early contributor to the U.S. Space Force when it 
became the sixth branch of the military in December 
2019. Pham, a captain in the U.S. Air Force, worked 
and trained others on missile warning Space-Based 
Infrared Systems while completing her online MBA.

“The military always pushes you to be a better 
leader,” said Pham, who minored in merchandising as 
a chemistry major but wanted to grow as a manager. 
“An organizational behavior class I took in the 
MBA@Nebraska program helped me process how to 
understand and communicate better with people I’m 
leading. It showed me how to fix an organizational 
culture from the bottom up. It starts with little things 
like understanding the strengths of your team and 
how each can be utilized.”

Pham received a military acquisition code to go into 
program management after being in ROTC at Oregon 
State University. They wanted her to first complete 
an operational experience in space, which sent her to 
Buckley Air Force Base in Denver.

“I operated the satellites for missile warning systems 
and then moved into training newcomers. I’ve been 
able to apply my organizational behavior classes on 
how to lead and manage people,” said Pham, who 
eventually transferred to Los Angeles Air Force Base, 
which houses and supports the headquarters of the 
U.S. Space Force’s Space and Missile Systems Center.

Not only are Pham’s technical skills complex, but as 
she progresses in her job, the network of people she 
manages grows more complex too.

“I meet with people from other organizations 
managing a constellation of satellites while working 
with contractors to keep the systems healthy. 
Communicating needs and prioritizing what we’ll be 
doing in the next couple months to five years is a big 
part of my responsibilities. I make sure everyone’s 
voice is heard because we have so many people 
invested in our organization, and they have different 
priorities and philosophies. Trying to get all those 
inputs and communicate it to my leaders is where the 
MBA has set me up for success,” she said.

Dr. Elina Ibrayeva, associate professor of practice in 
management, teaches the Organizational Behavior 
(GRBA 814) course which targets leadership 
competencies. Students look at dynamics of becoming 

an integrator, embracing complexity and noticing 
polarities and paradoxes.

“It draws on multifunctional experiences to 
give a systems perspective,” said Ibrayeva. “The 
management frameworks assignment challenged 
Thu to think about her organization and job from 
multiple perspectives and learn about organizational 
frames. She was asked to apply competing values 
model to identify compete, create, collaborate and 
control values within her organization and other 
stakeholders.”

Pham credited the capstone course for bringing 
together many business concepts in one class.

“The class had a steep learning curve trying to 
understand how the simulator works. It ties in many 
business principles just like a real company, so you 
can’t just focus on marketing or development. You 
have to consider all factors. That was an ‘aha’ moment 
for me figuring out how to control results as we 
played the game out on the simulator,” she said.

The capstone Strategic Management and Business 
Policy (GRBA 853) course utilizes a simulation model 
for students to experience a real-world business 
problem in the classroom. Dr. Tawnya Means, 
assistant dean and assistant professor of practice in 
management, teaches the course.

“Thu was eager to share her background and 
experiences,” said Means. “In working through the 
simulation, she reported learning about how to 
integrate theoretical business ideals with practical 
implementation. She consistently recognized the 
strategic implications of the businesses analyzed 
throughout the strategy course.”

Pham, one of 100 current military students in the 
MBA@Nebraska program, chose it in part because 
of the veteran-friendly status. It currently ranks No. 
16 among online MBA programs for students in the 
military according to U.S. News & World Report. 

“It’s inspiring to see hardworking people with 
different backgrounds working together on 
assignments. I was thankful I could bring in a unique 
perspective from the military on our projects,” said 
Pham, who graduates in December. “My long-term 
goal is to work at Nike, headquartered in Oregon.”
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World-Class Actuarial 
Science Campaign Raises Bar 
The University of Nebraska–Lincoln Actuarial Science endowment 
campaign looked to “raise the bar to world class” in 2016. Donations 
from alumni and friends now impact students, teaching and research 
to uplift the Nebraska Actuarial Science program designated as a 
Center of Excellence by the Society of Actuaries.

“We wanted to double our endowment to provide ongoing annual 
student and faculty support,” said Sue Vagts, director of the 
Actuarial Science program. “Over the past 12 years, our students and 
faculty doubled but our funding remained the same.”

The endowment increased to four million dollars from two, which 
allows $40,000 in annual funding for student scholarships, tutoring, 
study materials, travel and related expenses. It also provides 
an additional $40,000 each year for faculty research, database 
subscriptions, stipends, research assistants and other needs. 

The Ameritas Student Researcher program is a significant 
contributing partner for both faculty and students. It allows 
professors like Dr. Yijia Lin, N. Z. Snell Life Insurance Professor, to 
hire students to assist with research.

“Most of our Ameritas Student Researchers begin the program 
their junior year and stay until graduation,” said Lin. “They 
work on research topics in actuarial science, insurance and risk 
management. I ask challenging questions and they use their 
critical thinking to solve problems.”

Justin Lang, a junior actuarial science major 
from Sioux City, Iowa, works as one of the 
Ameritas Student Researchers. He also received 
the Tim Meyers Scholarship to help support 
education expenses. 

“It means a lot to receive the scholarship from a 
former student and know someone once in my 

shoes believes in students and wants us to succeed,” said Lang. 
“The Tim Meyers Scholarship allowed me to purchase study 
materials to prepare for my first actuarial exam. I’m grateful I 
could focus more on the exam without worrying about the cost.”

Tim Meyers, ’94, serves as president at 
WellCare of Nebraska, an Anthem company. His 
perspective as a leader in the industry motivated 
him to get involved in the campaign. 

“There has never been a time where those who 
understand risk and finance have been more in 
need,” Meyers said. “While attending Nebraska, 

I didn’t have many resources, and I’m hopeful this scholarship 
provides exposure for the program. It’s important for the Actuarial 
Science Program to continue to lead and attract bright students 
from across the world. Nebraska has produced many business 
leaders in its relatively short lifetime and has the potential to 
become the educational destination of choice for even more 
actuarial college students.”

To Give to the Actuarial Science Program: 
business.unl.edu/actsciworldclass 

Research Ranking 
Application Created
Dr. Yijia Lin, N. Z. Snell Life Insurance 
Professor, contemplated how to raise 
the awareness of research excellence in 
actuarial science for years. By bringing 
together a team of faculty, staff, students 
and business partners, she led the creation 
of the first web application to compile,  
rank and publish global research rankings 
for actuarial science, risk management  
and insurance.

Hosted on the College of Business 
website, the application provides 
rankings for the top 20 North American 
and the top 50 worldwide business and 
non-business schools according to the 
cumulative number of their respective 
faculties’ publications in specific journals.  
It also provides information on rankings 
by journal, per capita rankings, 
publications by university, publications 
by author and collaboration among 
universities or authors. 

“For years, there have been research 
rankings available online in marketing, 
management, accounting and finance, 
but we never had those before in actuarial 
science and risk management,” Lin said.

Ameritas partnered with the college to 
provide development funds to make the 
vision a reality.

Four actuarial science students help with 
development on an on-going basis. The 
students compile data from new journals 
to update the tool and answer any user 
questions.

“Making the data consistent was our 
biggest challenge. There are different ways 
people present their names in different 
journals and we have to identify the same 
person accurately for each article, which 
maintains our reputation and that of the 
application,” said Lin.

With actuarial science programs located 
in and out of the U.S. and some part 
of non-business areas, the application 
needed to work around the differences 
in programs and research. Utilized by 
academics throughout the world, the UNL 
Global Research Rankings of Actuarial 
Science and Risk Management & Insurance 
launched in 2019. Within the first month of 
releasing it, schools from China, Australia 
and Canada cited the rankings.

By ranking the highest level of research 
conducted, the application will continue 
to raise the bar actuarial science, risk 
management and insurance research.
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Although Mary Lindgren grew up in Iowa, she lived with an ever-present spirit of Nebraska through her father, H.L. Whitaker, ’31, 
of Wahoo, Nebraska. Their bond and a fervent family commitment to education, led Lindgren and her husband, Doug, to create a 
scholarship endowment for business students at the University of Nebraska–Lincoln. 

Why I Give Back  by Mary Lindgren

My father, H.L. Whitaker, ’31, grew up in Wahoo and 
attended Nebraska, joined the Kappa Sigma fraternity 
and graduated with a degree in business administration. 
In 1935, he married my mother, Alice, and moved to 
Iowa in the Fort Dodge area.

During the 1930s, he worked for Nebraska and Iowa 
businesses and established connections. He became 
chief of accounting and warehouse manager for two 
large regional freight companies. Later, as business 
manager of the Fort Dodge Community School District, 
he was active in the state and national school board 
associations.

Drafted in 1943 at age 35, my dad served in the Army 
overseas in Britain, France and Belgium during World 
War II. In 1944, he attended Adjutant General School 
in the states. Then he was assigned to the Detroit 
Ordnance District where he worked with supplier 
contracts for Patton tanks at the Fisher Body Plant in 
Grand Blanc, Michigan. 

I joined the family shortly afterward and went 
everywhere with my parents. At age of two or three, I 
took my first trip to the broker’s office with my father 
at the time when ticker tape machines, chalkboards 
and constantly ringing phones kept people moving. I 

inadvertently started learning numbers and letters. I 
found it fascinating and enjoyed those times with dad.

Education has always been an important part of our 
family. My father’s parents both earned postsecondary 
degrees, though not the norm in the late 19th century.

I chose Iowa State and graduated with bachelor's 
and master’s degrees in political science in 1968 and 
1969 respectively. Because of my father’s financial 
planning background, I graduated with no debt and a 
new car. Doug graduated with no debt from Michigan 
Technological University in chemical engineering.

We began supporting our university foundations right 
after graduation because we thought it was the right 
thing to do. We continued for more than 50 years and 
created scholarship endowments at our alma maters for 
students who demonstrate financial need.

Now we come full circle by supporting Nebraska. 
Always part of our planning through an estate 
endowment for the College of Business, we wanted to 
honor my father and share what his financial planning 
for our family and what his long-term advice allowed 
us to do. We hope this scholarship endowment enables 
future students to do great things. 

H.L. Whitaker, ‘31 Mary and Doug Lindgren
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LIFETIME 
SUPPORT 
$1,000,000+
Jim & Mary Abel
The Abel Foundation
Duane and Phyllis A. Acklie
Acklie Charitable 

Foundation
Ameritas Charitable 

Foundation
Ameritrade Holding Corp. 

dba TD Ameritrade, Inc.
Assurity Life Insurance 

Company
Merle D. & Miriam C. Bauer
Henry & Julianne 

Bauermeister
C. G. Carpenter
Mrs. Clark G. Carpenter
CIT
Clifton Foundation
Jeffrey & Margaret Curtiss
Michael & Terri Dunlap
Edwin J. Faulkner
Gallup
Vinod Gupta
Richard D. Hanzel
Howard L. & Rhonda A. 

Hawks
The Hawks Foundation
Michael D. Hays
Kelly & Virginia Holthus
Alvan L. Hyde
Flora F. Hyde
Glenn H. Korff
Donald & Joyce Kracl
Marc & Kathryn LeBaron
Delmar A. Lienemann, Sr.
Lienemann Charitable 

Foundation Inc.
Doug & Mary Lindgren
James L. & Susan Mullins
NEBCO Inc.
Nelnet Foundation
Allan S. Noddle
Eleanor S. Ogle
Tonn M. & Holly A. 

Ostergard
Peter & Nancy Salter Family 

Foundation Inc
Peter Kiewit Foundation

Wendell & Connie Peters
Paul J. Pettinger
Jean Pfleiderer
Pinnacle Bancorp Inc
Alan R. Porter
Peter & Nancy Salter
John & Mary Schuele
Janet Allen Searl &  

Kent E. Searl
Robert G. & Kelly A. Stuckey
Georgia & Jim Thompson
Union Bank and Trust
Joyanne Gass Van Bloom
J. E. Van Horne, Jr.
Vinod Gupta Charitable 

Foundation
Douglas & Karin Waggoner

$500,000-$999,999
Robert N. & Jo Anne 

Bettenhausen

Thomas J. Biagini

Evelyn S. Brewster

Margaret A. Capko

Ralph & Kimberly Castner

Donald O. Clifton Ph.D.

Conagra Foods Inc.

Carol Cope

Cornhusker Bank

Stephen & Jennifer David 

Deloitte Foundation

Virginia J. Dolan

Ethel S. Abbott Charitable 
Foundation

Glaideth Frank

Clifford S. Hayes

Clifford & Meredith Hayes

Paul & Lori Hogan

Irma E. Kistiakowsky

Josephine E. Koudele

Matilda S. McIntire

Paul & Patty Mendlik

Robert & Cynthia Milligan

National Research Corp.

Mr. & Mrs. J. H. Rester, Jr.

Rhonda Seacrest

James & Rhonda Seacrest

Thomas C. & Lisa M. Smith

Sheryl & Larry L. Snyder

Richard A. Varner

$250,000-$499,999
Ameritas Life Insurance Corp.

Daniel L. & Sue A. Anderson

Joyce Baird

Sam & Joyce Baird

Richard A. Becher

Sandra J. Benson

Cecil D. Bykerk

Mr. & Mrs. John T. Connor II

John & Susan Dittman

William & Rosemary 
Eastwood

Ernst & Young Foundation

Farmers Mutual Of 
Nebraska

Firstier Financial Inc.

Robert & Janice FitzSimmons

Gupta-Grow Charitable 
Foundation

Emmett M. Hanson

Helen A. Hanson

James W. & Helen A. 
Hanson

Beverly Hanson

John T. Hay

Mable M. Hay

Richard L. Hofmann

John & Susan Hoppe

Lawrence G. &  
Cathryn A. Hupka

Dody H. Jernstedt

Hans V. Johnson

Richard W. & Helen H. Kelley

Dennis L. Kern

Kenneth P. Korff

James C. Leslie

Lincoln Industries

Roger L. Petersen &  
Louisa J. Hayward

Resolution Life

Thomas A. Rubin

Mr. & Mrs. Paul C. Schorr III

Tom & Shelli Schueth

Bruce A. Schuett

Mr. & Mrs. James Stuart, Jr.

Susan I. Stuart

Janet A. Thelander

U.S. Bank

$100,000-$249,999
Abbott Foundation
Dennis R. & Barbara J. Ahlman
Harold & Marian Andersen
Stacy & Hubert Ban
Paul A. & Julie K. Becker
Josephine L. Beckley
Patricia N. Bingham
Sandra E. Biskup
BKD Foundation
BKD LLP
James & Paula Blackledge
Dr. & Mrs. Stanley L. Brue
Charles J. & Marita F. 

Burmeister
John Rebrovic &  

Linda Burt Rebrovic
Cecil & Loree Bykerk
JeanAnn W. Carhart
Evelyn R. Casey
Richard & Jacqueline Chapin
Charitable Gift Fund
Mark & Jane M. Chronister
Cigna Foundation
Conagra Brands
Conagra Foods Foundation
Thomas C. Cook
D.A. Davidson Companies
Alice M. Dittman
Howard P. & ArVella F. Doerr
ArVella F. Doerr
Exxon Education Foundation
ExxonMobil Foundation
Fidelity Charitable Gift Fund
Duane & Pamela Fischer
The Foundation of the 

Nebraska Societies of 
CPAs Inc.

Charles W. Fowler
Don R. Freeman
David & Kristine Gale
General Electric Foundation
Timothy Hager
Donald K. & Jeannette E. Ham
Brian & Carey Hamilton
Lewis E. Harris
Joey L. Hesselgesser
Robert E. Hoyt
InfoUSA, Inc.
Alice P. Irvin
Dennis & Margaret Johnson

THANKS DONORS!
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Robert V. Jones
Gayle Jones
Richard L. Jungck
Janet & Gerard Keating
J. Dan & Sandra Keenan
E. Lyle Kinley Jr.
Sharon & Howard Kooper
KPMG LLP Foundation
Kurtis & Jill Krentz
Janet Kroeller
Mary E. Kufahl
Richard A. Lahr
Lincoln Benefit Life 

Company
Marguerite E. Marshall
Derrel & JoAnn Martin
Campbell R. McConnell, Ph.D.
Campbell R. & Marilyn 

McConnell
McGraw-Hill Foundation Inc.
Glenn W. Mooberry
National Bank of Commerce
Timothy & Martha Neumann
The Northwestern Mutual 

Life Foundation
Roland Ortgies & Carmela 

Anderson-Ortgies
Lester E. Pankonin
Maxine M. Pankonin
Mr. & Mrs. James S. Pittenger
Karen J. Plessinger
Procter & Gamble Fund
Ellen A. Qualsett
Kathryn M. Reed
Robert E. & Lorane T. Phillips 

Foundation
Ronald J. Rotherham
Jeffrey L. Schumacher & 

Laura A. Acklie
Allene D. Skalla
Roger & Jeri Smith
Smith Hayes Financial 

Services Corp.
Mr. & Mrs. Peter M. 

Sommerhauser
Sommerhauser Foundation 

Inc.
St. Anthony Foundation
Brian & Gail Stanley
State Farm Insurance 

Companies
State Farm Mutual 

Automobile Insurance 
Company

Lynn M. Stephens, Ph.D.
T.O. Haas Tire Co. Inc.
Fredrick & Julie Thatcher
TierOne Bank
James & Margaret 

Timmerman
Union Pacific Foundation
Valmont Industries Inc.
The Walt Disney Company 

Foundation

Winston & Linda Wade
West Gate Bank
Larry & Sue Wood
Woodmen Accident & Life Co.
Geneva Worley
Gordon R. Worley

ANNUAL 
GIVING
July 1 2019-June 30, 2020

Jim & Mary Abel
The Abel Foundation
Brooke Adams
DeMoine Adams
Todd & Kandace Adams
Elijah & Noelle Aden
Thomas & Mary Aden
Aakriti Agrawal
Joyce F. Aguiar
Dennis R. & Barbara J. Ahlman
Robert & Roxanne Aitken
Andrew Aksyonov
Faisal Al-Absy & Delia Burila
Stephen Alexander
Caroline Alfini
Patrick Allen
Sam A. Allgood &  

Kathleen A. Farrell
Ronald & Gretchen Amen
Mary Amend
Ameritas Charitable 

Foundation
Ameritas Life Insurance Corp.
Ameritrade Holding Corp. 

dba TD Ameritrade, Inc.
Lee & Janet Anderbery
Bradley Anderson
James & Amy Anderson
Lynn & Jeffery Anderson
Marge & David Anderson
Steven & Molly Anderson
George & Heidi Andrews
Lucy Ankenbauer
Dennis & Kathryn Anstine
AON Foundation
Stephan & Debra Arens
Patricia Armstrong
Rich Armstrong
Brendan Arnold
Hans Arps
Sue Arps
Denise & Ronald Arrigo
Ernest & Mary Arrigo
Richard Asche
Assured Guaranty Corp., 

Matching Gift Program
Assurity Life Insurance 

Company
Ayco Charitable Foundation
John & Debra Bacon
Richard & Amanda Baier
Joyce Baird
Jeffrey & Marcy Bakewell

Jeffrey Ballew
Michael & Monica Balters
Stacy & Hubert Ban
Bank of America Foundation
Bank of the West
Janice & Marvin Bankson
Michael & Deborah Barr
Ricardo S. Barrera
Mr. & Mrs. Michael J. Bart
Jeffrey Bartak
Timothy & Kristen Bartak
Patricia Bartels
Steven S. Bartels
Stephen & Rita Bartlett
Steven C. Bates, Jr.
Mark & Christyne Bathel
Dr. & Mrs. Charles D. Bauer
Merle D. & Miriam C. Bauer
Judith & Edmund Baumgarten
George & Dolores Bayer
Thais Beams
Mark Becher
Tammy Beck
Philip F. Beckenhauer
Paul A. & Julie K. Becker
Yee Beh
Richard & Amy Behnke
Michael & Stephanie Behrens
Sally L. Belcher
Diana Belik
James R. & Jane E. Bell
Sallye S. Benecke
Joyce A. Benedict
Sandra J. Benson
Scott J. & Tara D. Benson
Charlyne R. &  

Dennis M. Berens
Ilmars Bergmanis
John H. & Kristin A. Bergmeyer
Marcia Bergmeyer
John & Cheryl Bergwell
Mr. & Mrs. Richard L. 

Berkheimer Jr.
Dan Berlin
Lynn & Luise Berner
Shirley & George Berry
Ryan Betka
Robert N. & Jo Anne 

Bettenhausen
Bettenhausen Family 

Foundation
Bob & Sue Beuerlein
John T. Beyers
Bruce & Stacey Bienhoff
Scott & Molly Billings
BKD CPA's & Advisors
BKD Foundation
BKD LLP
Lyndee J. Black
Jeffrey Blair
Perry Blake
Timothy Blaser
Burton Blasingame
Steven & Deborah Blum

Bob's Custom Meats, LLC
John & Janet Boehler
Michael & Sarah Boeka
Tim & Jill Bohaty
Mark & Denise Bohlsen
Kevin & Diane Bolin
Jason Bombeck
Dana R. Bond
Scott & Janey Bond
Robert & Marylin Boomer
Diana & Richard Boring
David & Patricia Bornholdt
Kenneth & Kay Borrett
Olinda Boslau
Gregory & Teresa Bosn
Mark & Ashley Bostock
Kevin & Julie Bosworth
John & Allison Boulay
Robert & Meg Boumann
Tucker Bowers
Kassandra L. Braaten
Robert & Barbara Brandt
Roxann & Leroy Brennfoerder
Michelle & Terry Bright
Kevin & Karen Brockman
Louis & Gretchen A. Brockman
Brett Brockmann
John F. & Kathy A. Broderick
John Brodston
Nathan Bronson
Prof. James R. Brown
Sheila & Robert Brown
Timothy & Danette Brummels
James Buchanan
Lester & Nancy Buckley
Mark & Marie Buckley
Larry Bucknell
Joy C. Bukowy
Douglas & Debbie Bullington
Roger & Susan Bullington
Nicholas & Mattie Burkhardt
Monica Burmeister
Jill & Sean Burns
Ashley W. Burrowes, Ph.D.
John Rebrovic &  

Linda Burt Rebrovic
Paulette Buss & Craig A. Buss
Michael Busse
Jack D. Bussell
Richard & Dee Butler
Cecil D. Bykerk
Dianne R. Bystrom &  

Keith N. Bystrom
Bradley J. Cain & 

 Rosena D. Startzman
Robert E. & Beth A. Caldwell
Steve & Shellee Callahan
Sally & Jack Campbell
Kathy Campbell &  

Richard B. Campbell
Robert Campbell
JeanAnn W. Carhart
Dave & Kay Carland
David Carlson
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Jeffrey & Andrea Carlson
Kevin & Marianne Carlson
Kevin M. Carlson
Leslie C. & Linda W. Carlson
Paul & Carol Carlson
Ronald & Victoria Carlson
Jennifer Carney
Clark G. Carpenter
Carson Wealth Management 

Group
Donald & Patty Cass
Michael & Carol Cast
Sarah Cast
Leah Casteel
Larry Castle
Jerry & Jill Catlett
Scott Cederburg
Steven R. Chambers
Rodney & Susan Chandler
Bruce & Linda Chapman
Charities Aid Foundation Of 

America
David & Susan Chastain
Emily Chebuhar
Ken & Pat Cheloha
Tao Chen
Chevron Humankind 

Matching Gift Program
Yung Yee Chin
Colleen Christensen
H. Craig Christiansen
Ryan Christy
Cole Chvatal
CIT
Timothy & Amy Clare
William & Marilyn Clark
William L. & Karla Jo Clark
Neal & Donna Clausen
Heather & Matthew Clemens
Joel & Jessica Clements
Lt. Col. & Mrs. Wilbur R. 

Clopton
Hon. & Mrs. James R. Coe
Amanda Colborn
Lawrence Comine &  

Lucy Buntain
Conagra Foods Foundation
Conagra Foods Inc.
Edwin & Christine Connerley
Ed & Jan Connolly
Kresha Connolly
Mr. & Mrs. John T. Connor II
Bruce & Teena Cook
Thomas C. Cook
Brian & Sabina Coordsen
Steven & Patricia Corder
Cornhusker Bank
Countryside Bank
Mr. & Mrs. Daniel J. Couse
Aaron D. &  

Elizabeth K. Crabtree
Mr. & Mrs. Brad Crain
Crete Carrier Corporation
Dr. & Mrs. William D. Crist
Heidi M. Cuca

Steve & Elaine Culhane
Alan & Marlene Cummins
Anthony & Ana Curtiss
Jeffrey & Margaret Curtiss
Scott & Amy Cyboron
Nicholas Dafney
Gordon & Connie Dahlgren
Ronald & Marjorie Dahlgren
Jesse Damm
Dana F. Cole & Company, LLP
Thomas Danaher
Steven Danahy
Delain G. Danehey
Katie Daniels
Stephen & Jennifer David 
Gregg Davidson
Edward P. Riehl &  

Sarah Davie Riehl
Clyde W. Davis
R. Gary Dean, Ph.D.
Douglas & Diane M. DeCamp
Mr. & Mrs. M. Douglas Deitchler
Sean DeLancey
Deloitte Foundation
Deloitte Services LP
John Dembowski
Jon & Tracy Denkert
Sabnam & Rajan Dhungel
Gary L. Diffendaffer
Kathleen Dinsmore
Bridget & William Dispigno
Distribution Management 

Systems, Inc.
Art & Rosemary Dobson
Thomas Docter
Connor Dodd
Jerold & Christine Doell
Heather Doering
James & Sue Dolsky
Kathleen A. Donnelly
Matthew Dougherty
Joyce Douglas
Justin & April Douglas
Sarai E. Douglas
Dan & Kathleen Dresselhaus
Thomas & Lori Druse
David & Ruth Duden
Donna M. & Douglas D. Dudney
Elizabeth Dudzik &  

Michael Howell
Jay Dunbar
Lee M. Dunham, Ph.D.
Michael & Terri Dunlap
Stephen Dunn
Douglas & Jeanette Dunning
Mark & Johna Duren
Dale Durst
David & Pamela Duzik
William & Janis Dwyer
Nicholas Eastland
William & Rosemary Eastwood
James & Jane Ebel
Erin Ebeler Rolf
Albert & M. Yvonne Edwards

Nicole Edwards
Pamela Edwards
Robert & Gina Egenberger
Mr. & Mrs. Arnold M. Ehlers Jr.
Marvin & Victoria Ehly
Thomas & Susan Eiserman
R. Gregg Eklund
Michael L. Elam & Billi J. Hunt
John A. Elliott
Sara Elrod
Timothy Else &  

Karen Dahlkoetter
Mr. & Mrs. Alan Emshoff
L. Patrick & Donna Engel
Marijane England
Robert B. & Deborah G. Ensz
Matthew & Kristy Epp
Ernst & Young Foundation
Maxine & Eric Ervin
William & DeAnn Essay
Ethel S. Abbott Charitable 

Foundation
Stephen & Teresa Ethen
Matthew Ethington
Mark Evans
Pamela & David Evans
ExxonMobil Foundation
James & Vicki Fairchild
Farm Credit Services of 

America
Katy & Judson Farrell
Federal Home Loan Bank of 

Topeka
Anthony Felici
John & Patricia Felton
Patrick & Vicki-Lynn Ferguson
Patrick & Lorraine Fett
Roy & Nita Fiala
John Fibiger
Fidelity Charitable Gift Fund
Walter Figel Jr., Ph.D.
Richard & Joni Fish
Robert & Janice FitzSimmons
Brenda L. Flannery, Ph.D.
Brenda Fleck
Wade Fleischacker
Food Consulting Company
Neil & Jo Fortkamp
Charles & Carol Foster
Nathan Fox
Clarence & Nancy Foxworthy
Gerald Foy
G. James Francis
Ronald Franzluebbers
Gerald & Victoria Frick
Goeffrey & Dixie Fried
Raymond & Mary Friesen
J. Michael & Charlene Fuchs
Lincoln Fuhs
Albert G. & Nancy L. Fuller
Scott & Tricia Fullerton
Justin Fulton
Glen & Melanie Gahan
Carl & Linda Gallagher

Kate Galligan
Gallup
Robert L. Gangel
Cecil & Lisa Garcia
Aaron & Anita Gard
Daniel & Debra Gardner
Michael & Delores Garrett
Mary & Kevin Garrison
Edward Gauchat
Julie J. Gebauer
Brette Gebers
John & Carolyn Gehring
Richard & Rosalie Geier
Dr. & Mrs. James W. Gentry
Jeffrey & Rebecca Gerhart
Calvin & Karen German
Camela & Michael Gertner
Marvin Gilman
Roselle Gilman
Lenny D. Gish &  

Sheri L. Irwin-Gish
Rebecca B. Givens
Mr. & Mrs. Charles L. Gleeson
Thomas & Kathleen Glenn
William S. Glover Sr.
Larry Gnuse
Gopi Shah Goda
Joshua Goding
Nicholas Goding
Jon F. Goebel
Noreen Goebel
Daniel Goecker
Leesa Golden
Kevin Goldstein
Matthew & Virginia Gonzales
James & Antoinette Good
Robert Goodenkauf
James & Janet Goodman
Thomas & Cynthia Goodman
Stephen & Patricia Gound
Rick & Eryn Grady
Joseph Gramann
Craig & Renee Grams
Keith & Wanda Gredys
Merlin & Pamela Green
Abigail Greeneway
Robert & Patricia Grimit
Scott Gronewold
Kris & Barbara Grosshans
John F. Guettler Jr.
Delwin & Cindy Gustafson
Robert & Karen Gustafson
William F. Haafke IV
James Haas
Joe D. & Darunee Haley
Vicki & John L. Hallett
Jerald & Karen Hallock
Amanda M. Ham
Donald K. & Jeannette E. Ham
Kerby & Cheri Ham
Eugene Haman
John & Robin Hamann
Douglas & Peggy 

Hammerseng
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Alan Haney
Keith & Nancy Hansen
Taylor Hanson
Noel H. & Amber R. Libolt 

Harewood
Kevin & Sonia Harford
Nicholas & Marie L. Harlow
Mathias Harre
James & Andrea Harrington
Bridget Harris
Mary Harris
Patricia Harsch
Charles I. Harter Jr., Ph.D.
The Hartford Financial 

Services Group, Inc.
Dr. & Mrs. Barron H. Harvey
Mohammad & Tahmina Hassan
Suzy Hastedt
Brian F. & Sharon S. Hastings
Lee & Jane Hathaway
Biyan He
Terry & Catherine Healey
Troy & Merinda Heard
Gary & Judith Heaston
Robert A. Heckman
Thomas A. Hedges
Bradley D. Heermann, M.D.
Mary & Gregory Hegemann
Larry & Glenda Heideman
James & Susie Heiliger
Joseph & Katherine Heim
Renee Held
Carolyn & James Henderson
Gloria Henderson
Ryan Hendrickson
Dylan Heng
Tyler & Jamie Heng
Timothy Henkel
Thomas & Mary Henning
Pamela Hennings
Scott & Debra Hennings
Thomas D. Henrion
Raymond Herbert
Gerald & Bonnie 

Herbolsheimer
Rachelle Herman
Clark & Laura Hervert
Robert & Kimberly 

Hesselgesser
Dr. & Mrs. James W. Hewitt
Catherine & Ryan Hiatt
Ken Hiatt
Kerri Hiatt & Scott McNeese
Neal O. Higgins, Ph.D.
Troy Hilyard
Edward & Adrian Hilz
Robert Hinman, Jr.
Bradley & Christine Hinton
Carol L. Hodges
Mr. & Mrs. Timothy D. Hodges
Aaron & Heather Hoefling
Harold & Pamela Hoff
The Hoff Foundation
Russell Hoffbauer

Jerold & Sharon Hoffman
Paul & Lori Hogan
Mr. & Mrs. J. Michael Hogin
Eugene & Jodine Hohensee
Daniel & Deb Hoien
Susan & Thomas Holland
William Holling
David & Susan Hollman
August C. Holmquist III
Creighton Holscher
Michael & Lea Holsteen
Burton E. Holthus
John & Susan Hoppe
Annie Hopping
Kay Horner
Patricia Horst
Julian W. Hoschouer Jr.
Gregory Hosford
William Houston
Ellan Hove
Chris & Judith Hove
Richard Hove
Kirk & Laurie Hovendick
Tom & Kathi Howard
Mr. Earl T. Howey Jr.
Dr. & Mrs. Michael Hoxie
Robert E. Hoyt
Richard & Ann Hudson
The Hundred Foundation
Ladonna Humphrey
James & Cheryl Humphry
Marcia & Michael Hunter
Lawrence G. &  

Cathryn A. Hupka
Laura & Justin Huscroft
Don & Donna Hutchens
A. Leicester Hyde
Flora S. Hyde
Phyllis Hyde
Jean H. Hyland
Jean H. & Paul W. Hyland
Don Iburg
Amanda Ilse
Independent Charitable Gift 

Fund
William D. Jackman
Michael & Julie Jacobson
Bradley & Jaclyn Jacox
James & Charlene Jaeger
James & Karen Jenkins
Alexander Jensen
Kelly Jensen
William & Coleen Jensen
Ronald & Beverly Jester
Jeffrey & Barbara Jobes
Vicki Jobst
Rodney & Janet Johnsen
Brian & Robyn Johnson
Chris & Amy Johnson
Dale & Laurie Johnson
Darren Johnson
Dennis & Margaret Johnson
Eric Johnson
Hans V. Johnson

Holly Johnson
Richard & Larissa Johnson
Merlin Johnson
Ronald & Patricia Johnson
Sherry & Ian Johnson
Bridget Jones
David H. & Jean E. Jones
David & Barbara Jones
Roger & Rita Jones
Jonathan & Marianella Jost
Richard L. Jungck
Robert & Sarah Jurgensmeier
Norman & Betty Kalvoda
Glen & Renee Kampschneider
Tamora Kapeller
Michael Kardell
Ranjan Karki
Lt. Col. & Mrs. Brian J. Kaufman
Richard I. & Julie J. Keegan
Robert C. Kehm
Timothy Kehr
Christopher & Jane Kelley
Stephen & Maureen Kellison
Kirk & Teresa Kellner
Stephen K. &  

Jennifer J. Keltner
Homer & Prisca Kenison
Bonnie Kennedy
Robert Kennedy
Christopher Kenney
Dennis L. Kern
John & Jennifer Kerwin
Roger & Joyce Keslar
Theodore L. & Delores Kessner
Spencer Key
Evan King
E. Lyle Kinley Jr.
B. C. & Jo E. Kinsey
Angie J. Klein
George W. Klein
David D. & Janice L. Klimek
James & Claudette Klimes
Morgan & Johnathan Klipp
William & Amy Kloefkorn
Celeste Knapper
William & Barbara Knapper
Julie & Gregory Kneifl
Brian Koch
Elizabeth Koenen
William Koenig
Mr. & Mrs. Jeffrey J. Konen
Mark & Rebecca Konen
Edwin J. Konrath &  

Lucia Bond Konrath
Kenneth & Liz Koop
John & Cindy Kopecky
Leon L. Korte, Ph.D.
Kollin & Deanna Kostboth
Blake Koster
Robert & Jo Ann Kostkan
Norman & Nancy Kovanda
Mark D. Kozisek,
KPMG LLP
KPMG LLP Foundation

Donald & Joyce Kracl
Julie S. Kraft
Todd F. & Lynette D. Kramer
William & Karlene Kramer
Michael & Susan Krause
Jeffrey & Tami Krejci
David & Nancy Krenk
Kurtis & Jill Krentz
Keith & Adine Kretschmer
Kretschmer Private 

Foundation
Jonathan & Allyson Kreycik
Donald & Mary Krohn
Janet L. Krotter Chvala
Bruce & Linda Krueger
David & Kathleen Krumm
Carsen Kuehl
Ronald & Jayne Kuehn
William & Dorothy Kuester
Larry Kunc
Roger & Betty Kunkee
Michelle Kunzman &  

Steven Szafman
Richard & Pam Kuper
Richard J. & Janet M. Labenz
Labenz & Associates LLC
Dr. & Mrs. Sushil Lacy
Ivan Lai
Lynn & Ted Laible
Adam & April Lambert
Kelly & Deborah Lammers
Brett Landstrom
Keith & Debra Landwehr
Ronald & Marjorie Lantz
Michael & Lynne Larabee
Phillip & Laura Larabee
James E. & Christine M. Larsen
Bruce & Jacqueline Larson
Dana J. & Bruce W. Larson
Rachel E. & Eric A. Larson
Duane Larson
Matthew C. &  

Brooke W. Larson
Lance & Brenda LaRue
Dr. & Mrs. Gary A. Latanich
Louise Lauber
Thomas & Nancy Lauerman
David & Julie Lautenschlager
Douglas & Wendi Law
Kenneth & Kimberly Lawonn
Karyl J. Leach
Bruce & Menda Lear
Michael & Christine Lee
Travis & Samantha Lee
Michelle & Christopher Leitner
Brian Leitschuck
Lisa Leonard
Jerry & Patricia Lett
David & Kathryn Ley
Matthew Ley & Sandra Brown
Douglas & Mary Lienemann
Lienemann Charitable 

Foundation Inc.
Mr. & Mrs. Allan Lierman
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Ashley Light
Rhyxian Lim
Yijia Lin
Lincoln Community 

Foundation Inc.
Lincoln Financial 

Foundation, Inc
Nicholas & Kasey Linde
Doug & Mary Lindgren
Stephen & Laurie Lindgren
Donald & Cathryn Linscott
Dr. & Mrs. Eldon L. Little
Guo Liu
Denny Lockmon
G. Eric Loftus &  

Margret Brasee Loftus
Steven & Alicia Loftus
Deborah Logan
Laurie Logsdon
James Loos
Lisa A. Lorenz
Liz Lott
Chase Love
Robert L. Lovitt
David R. Lowery
Richard & Marilyn Lowery
Jay & Diana Lowrey
LPS Employees Federal 

Credit Union
Laurel & James Ludden
The Ludwig Family 

Foundation
Thomas Luebbe
Pamela Luetkenhaus
Burdette Lukert
Sharen K. Lukow
Garland & Fran Lumbard
Lutz & Company, P.C.
David Lynch
Justin Lytle
Roy Machamire
Roderic & Linda MacKay
Thomas & Heidi Macy
Roland L. & Shelia F. Madison
Jan & David Madsen
Rodney & Polly Madsen
Tammy & Harold Madsen
James W. Maenner
Brian & Karen Magazu
Margaret & Michael Mahan
Gary & Suzanne Mahler
Jason J. & Stephanie A. Main
Tyler & Denise Mainquist
Mr. & Mrs. Kenneth A. Major
Seth Mangels
Floyd & Kathryn Maresh
Kathryn Maresh
Kenneth & Karen Marienau
Chad & Amy Mariska
Raymond &  

Alberta Marquardt
Allen & Jane Marsh
Matthew M. Marsh &  

Dana M. Omasits

Marsh & McLennan 
Companies Matching Gifts 
Program

Kelli & Josh Marshall
Edwin & Lori Martin
Jeanette Martin
Derrel & JoAnn Martin
John Martin
Andrew & Kate Martz
Richard L. Marunda
Barry & Mary Ellen Masek
Dr. & Mrs. Martin A. 

Massengale
William Matzke & Rebecca 

Berens-Matzke
Constance B. May
Traci McBee Rowe
David N. & Valerie 

McCammon
Chuck & Peggy McCann
Christine A. McClatchey, Ph.D.
John McDevitt
David C. McGowan
Kyla McGregor
Andrew D. Jader &  

Nancy J. McGregor-Jader
Michael & Charlene McHugh
Allen & Lisa McInerney
James & Jolene McLaughlin
Kevin & Barbara McMullen
Sharon C. McNalley
Patrick McNulty
Dan C. & Joanne McPhail
John & Linda McPhail
Greg & Martha Meier
Bruce L. & Shawn R. Meister
Charles E. & Andrea J. Melton
David & Greta Menke
Brenda & Robert Mentzel
Matthew & Teri Mercer
Denise & Richard Meredith
Ryan & Kourtney Merrill
Mary Mertens
Mr. & Mrs. James M. Merwald, Jr.
Daniel J. & Nancy A. Kuhl
Rodger & Diann Merz
Jake & Amber Messersmith
Christine & Scott Messinger
Loren Meyer
Lynette Meyer
Robert & Michel Meyer
Shanna Meyer
Shannon Meyer
Timothy & Carmen Meyers
Thomas Millburn
Andrew & Kathy Miller
James & Judith Miller
Keith & Katie Miller
Roger J. & Kristine O. Miller
Roger Miller
Stanley & Sharon Miller
Thomas & Judith Miller
Robert & Cynthia Milligan
Kimberly & Tyler Milligan
Lewis & Lois Million

Minden Exchange Bank & 
Trust Co.

Gerald T. & Shannon R. Minick
John & Sally Mitchell
Robert & Rondalyn Mitchell
Richard E. Moberly &  

Laura A. McLeod
Roger & Patricia Moderow
Tyson Moeller
Melissa Mohr
Rick & Tricia Montague
Glenn W. Mooberry
James & Linda Moranville
David Morgan
Glenn Morrill
Cynthia & William Morris
Daniel & Michelle Morris
James Morris
Jason & Anne Morrissey
Robert W. & Sara L. Morrow
Cheryl Morton
M. Lovell Moser
Brad R. & Jennifer A. Mostek
Timothy & Leslie Mouer
Larry & Jarina Mowrer
Kylynn Moyer
Steven Moyer
David & Tracy Muehling
Barbara Mueksch
Dan & Angie Muhleisen
Niki & Nickolas Muller
Mark S. Mullet
James L. & Susan Mullins
Larry & Cheri Mundt
Erin Muru
John R. Musgrave
Mutual of Omaha Foundation
Helene Young-Myers, Ph.D.
Michael & Susan Nagle
Michael D. Navrkal
Brian T. & Heather D. Neale
Janet Near
Bryan Neary &  

Amy Farha-Neary
NEBCO Inc.
Melanie & Chris Nebesniak
Nebraska Actuaries Club
Nebraska Bankers Insurance 

& Services Co., Inc.
Nebraska Intergovernmental 

Risk Management 
Association

Robert & Mary Nefsky
Lynn A. Nejezchleb, Ph.D.
Nelnet Foundation
Catherine Nelson
Donna D. Nelson, Ph.D.
Erik Nelson
Jack Nelson
Michael & Janice Nelson
Samuel Nelson
Steven & Betty Nelson
Network For Good
Mark & J. Lynn Neumeister
Paul & Kathryn Newcombe

Son Nguyen
James & Jenny Nicas
Dale & Ellen Niebuhr
Ronald Niederhaus
Joshua & Laura Niles
Jeanine Niyonzima-Aroian
Allan S. Noddle
Alec Nodgaard
Loneta Nolan
Ben & Lisa Norris
Elaine Norton
Chad Novotny
Christopher & Michelle Ober
Douglas O'Brien
Jonathan O'Brien
Dennis & Carol Ochsner
Paul & Susan Ochsner
Kyle O'Donnell
Henry M. & Marilyn J. Okleshen
Steven & Sharon Olsen
Christopher & Denise Olson
Thomas Olson & Kim Olson
Mr. & Mrs. John S. Olsson
Pamela & Daniel Omann
Kyja Omdahl
Mr. & Mrs. Michael S. Oneal
Lisa Onken
Joyce & Kenneth Ore
Jan & Michael Osborn
David J. & Amy S. Ostdiek
Arlen & Nancy Osterbuhr
Tonn M. & Holly A. Ostergard
Andrea Deichert Oswald
Robert R. & Carolyn S. Otte
Pacific Life Foundation
Thomas Paczko
Sen. & Mrs. David C. Pankonin
Thomas & Jennifer Pansing
Jon Panzer
Conrad L. Parde
Sheryl J. Olsen-Parish
Howard Parker
Douglas & Jeannette Parr
Krista Parrott
Anthony & Jeana Pasternak
Priya Pathak
David & Joan Pauley
Melissa & Brian Payne
Edward M. Peal Jr.
Brad & Haven Pearson
Bill & Bonnie Peartree
Tom Pedersen
Tom & Rhonda Peed
Gary Perryman
David H. Peters
Wendell & Connie Peters
Lukas Petersen
Richard R. & Susan Petersen
Roger L. Petersen &  

Louisa J. Hayward
Timothy & Anita Petersen
Dr. & Mrs. Allan C. Peterson
George & Harriet Peterson
James & Nancy Peterson
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Larry R. Peterson
Paul J. Pettinger
Deborah & David Peyton
Christine Pfiffner &  

Max Pfiffner
Phillips 66
Jeffrey & Linda Phipps
John P. Pickering
Ronald & Mary Plageman
Craig Plaster
Stanley Plebanek
Bryan Pleskac
Karen J. Plessinger
Ryan Plummer
William J. Poehling
Stephen T. Steiner &  

Teresa L. Poggenpohl
Pohlad Family Foundation
William & Barbara Pohlman
Gary & Carol Pohlmann
Philip & Julie Polkinghorn
Jerry L. & Mary Jo Pont
Mindy Ponton
Alan R. Porter
Warren Porter
Stephen & Monica Postier
Erin & George Potts
Susan Pozehl
Steven & Judith Pratt
James & Gloria Precht
Jennifer Pribyl
Linda Price
David & Kathleen Pugel
Aaron & Jill Purvis
Cara & Eric Putman
Jeffrey & Nancy Quine
Karl Randecker
Virgil R. Rank
Ian & Heather Ratcliffe
Allan & Rosamary Rauch
Jerry & Judy Rayburn
Aaron & Allison Raymond
Roger Rebman
Donna F. Redinbaugh, Ph.D.
Donald & Geraldine Reed
Kyler Reed
Molly Reed
Kathy J. Reedy
William D. Reichenberg
Robert & Sara Reiff
Charlene Reimers
Rembolt Ludtke LLP
Resolution Life
Clayton D. &  

Courtney L. Retzlaff
Sara & Tyson Reuter
Sharon J. Reynolds
Craig & Kathleen A. Rhiley
Dorothy & Douglas Richards
Matthew & Krista Richmond
Frederick & Margaret Rickers
James K. Rieker
Lisa & Gerald Rien

Beth Hoegemeyer Ripp & 
Michael Ripp

Montgomery & Kendra Ritchie
J. Stewart & Julie Roach
Les & Melanie Robbins
Robert N. & Florence Slinger 

Foundation
Mr. & Mrs. Bryan P. Robertson
Clark & Mary Robertson
Ronald D. Robinson
Michael & Linda Roe
Hanna Rogoz
Robert & Ardis Roh
Steven & Lori A Rohrig
William & Pamela Roker
Raul & Maria Rosell
Alan M. Rosen
Ann L. Rosenberg
Clark & Susan Rosenlof 
Tyrell & Kelly Ross
Ronald J. Rotherham
Wayne & Judith Rothmeyer
Jennifer & John Rottkamp
James F. & Donna R. Rouch
Aaron S. Rouse
RSM US LLP
Thomas A. Rubin
Laura Rucoba & Richard Clark
Max & Karen Rudolph
Rudolph Financial 

Consulting, LLC
Mr. & Mrs. Steven J. Rueschhoff
Brian & Linda Ruisinger
Janine Rush
Dirk H. Brom & 

Kimberly A. Russel
Michael & Amy Ryan
Roger D. & Diane J. Ryon
S & N Farms Inc.
Gina & Dave Saccoman
Ronald & Deborah Sack
Linda & Tim Sackschewsky
Lloyd & Judith Sage
D. Jake & Barbara Sagehorn
Sally Mitchell CPA, P.C.
Sandhills Global
Mikki & Todd Sandin
James M. Sanduski & 

Lauri A. Livesey
Barbara Sappenfield
Sark Tile Inc.
Ryan Sattler
Lee & Toni Sawyer
Jillian Schafer Botwin
Gerald Schapmann
Mark & Nancy Schifferdecker
Mr. & Mrs. Donald J. 

Schleining Jr.
Jan-Paul & Janie Schmeits
Diane & Bradley Schmit
Jenny Schnase
Robert & Maria Schneider
Jill Schniederjans
David & Ellen Scholl
Mark & Debra Schorr

Jamie Schrage
Jena Schreiber
Alan & Jeanne Schroeder
Bradley & Claudia Schroer
John & Mary Schuele
Tom & Shelli Schueth
Bruce A. Schuett
Darcy Schultz
James Schulz
Timothy Schumacher
Nancy & Steven Schutz
Schwab Charitable Fund
Travis & Margaret Schwartz
Gary Schwendiman
Lindsay & Nathan Scott
Lloyd & Mechelle Seaton
W. D. & Brenda Sedden
Michael & Janet Seelhoff
John & Victoria Sehi
Robert L. & Janet M. Seidell
Bradley & Kristin Seier
Seim Johnson, LLP
John & Ann Selzer
Daniel & Susan Senft
Christine & Michael Severin
Megan Shada
Thomas & Janet Shamburg
Robert & Mary Shanahan
Diane Sharp
Christopher C. Shaw Jr., Ph.D.
Scott & Marla Shaw
Marcia B. Shea
Donald & Pamela Sheets
Steven & Johanna Sheets
Shelter Insurance Foundation
Justin Sherrill
Ryan Shoemaker
Sandra Sholl
Jacob Siadek
Wesley & Cheryl Siebrass
Merlin & Nancy F. Siefken
Vern & Willa Siemek
Cassandra Silva
Susan & Robert Simon
Roger Simonsen
Theodore Simonson
David Sinclair
Carl & Nancee Sinsel
Ronald & Patty Skwarek
Brett & Kelly Smith
Greg & Kimberly Smith
Kendall Smith
Molly Andrews-Smith
Nancy & Bruce Smith
Roger & Jeri Smith
Stephanie Smith
Thomas C. & Lisa M. Smith
William C. Smith
Ashley Smock
Sheryl & Larry L. Snyder
Dwaine & Diane R. Sohnholz
Mr. & Mrs. Peter M. 

Sommerhauser
Jacqueline & Terry Sorensen

Brooke Sowa
Oscar Spader
Sheila Spanel
Kody Spano
Linda & Scott Sparks
David & Brenda Spencer
Max & Suzanne Sperry
Spreetail
William Spulak
Donald C. Stading
Jennifer & Derek Stafford
Connor Stahmer
Brian & Gail Stanley
State Farm Insurance 

Companies
Kaj & Tiffanie Stauffer
Jason & Andrea Steffes
L. Joe & Katherine Stehlik
Lauren Stehlik
Jennifer Stehlik Ladman
Stehlik Law Office
Gerald Steinacher & 

Stanislava Nikolova
Tyler Steiner
Dennis H. Stelzer
Daniel & Jeanette Stengel
Lynn M. Stephens, Ph.D.
Randall Sterns
Michael Stevens
Travis & Angela Stiens
Gerald M. Stilmock &  

Joy L. Panko-Stilmock
Duane & Verna Stiverson
Garrett Stolz
Roxanne Stowers
Lydia R. Stranglen
Carol Strasheim
James & Julie Strasheim
James & Anna Strasheim
Douglas & Mary Straub
Mr. & Mrs. Bill P. Straub
Judith & Alan Stromback
Timothy Strother
Amanda & Jerry Stutzman
Douglas Sutton
Maureen Svagera
Daniel Swan
Daryl & Mary Swanson
David Swanson
Justin & Mandy Swanson
Dan G. & Ann R. Switzer
Brady Swope
Talent Plus Inc
Hui Ren Tan
Dr. & Mrs. Roger Y. Tang
Travis Tangeman
Eric & Elizabeth Tarnow
Brent J. Taylor &  

Jamie L. Thurman-Taylor
Gaylen & Catherine Tenhulzen
Mary J. Terwilliger
Scott & Susan Thayer
David & Patricia Thomas
Wade Thomas
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Irene Thomassen
C. Dean Thompson
Gary Thompson
Georgia & Jim Thompson
Judith Thompson
Robert Thompson
Mr. & Mrs. Lawrence R. 

Thompson
Tommie & Melodee Thompson
J. J. Thomsen &  

Katrina R. Fahlin
William E. & Angela L. Thorell
Wayne & Carol Thoren
Thrivent Financial for 

Lutherans Foundation
Tiedam Hill Charitable 

Foundation
Timothy & Mary Tighe
Christine K. & Gary L. Timm
Douglas & Ranet Tippens
Del L. & Phyllis J. Toebben
Richard Toftness
Brad L. & Carrie L. Tolstedt
Robert & Risa Tomek
Ethel Tompkins
Hsin-Min & Chi-Yun Tong
Shawn & Pamela Traudt
Edward H. & Sue Tricker
Sara Trickie
Susan & Steven Troutt
Kevin Truss
Walter Turnquist
Thomas Tynan
UBS Foundation USA Giving 

Station
Union Pacific Corporation 

GivePlus Program
Union Pacific FFEG Charity 

Custodial Account
Union Pacific Foundation
United Way of Lincoln & 

Lancaster County
Emre Unlu
Ruby & Ray Urban Jr.
US Bank Foundation Grants 

Program
Dale & Susan Vagts

Joyanne Gass Van Bloom
J. E. Van Horne, Jr.
Christopher Van Long
Beverly Van Lund
Kris & Jeanie Van Norman
Laureen K. Van Norman & 

Steven O. Hanson
Sophia Van Voorhis
Loren A. Vance & Virginia 

Long Vance
Michael J. Rubach & Patricia 

A. Vance
Vanguard Charitable
Michael & Rhonda Vanicek
Gregg Vanier
Lyle & Joyce Vannier
Margaux Vaudreuil
Richard W. & Eileen C. 

Vautravers
Merle & Sara Veigel
Verizon Foundation
Jeffrey & Connie Vermeer
Kevin & Jolene Vermeer
Kenneth Versaw
Norman & Sura Veta
Louis Villafuerte
Bruce & Gwendolyn Vitosh
Clarence Vlasak
Judy Voorhees
Vicki Vopalensky &  

Richard Nolte
Kay & Kurt C. Vorheis
Camron Vossberg
Ann & Robert Vozar
Donald & Peggy Vrana
Sandra & Jerry Vrtiska
Eric & CarLee Wadell
Douglas & Karin Waggoner
Dennis R. & Julie A 

Waggoner
Lt. Col.(Ret) &  

Mrs. Gary F. Wagner
Darryl G. Wagner
James Wake
Melanie & Max Wake
Philip A. & Carlene K. Waldron

Cecil & Jan Walker
Scott & Michele Walker
Scott Walker
Jeanne & Robert Wallace
Michael & Gail Walling Yanney
The Walt Disney Company 

Foundation
Susan Walters
Haoyu Wang
Tamera Ward
Dean & Teresa Way
Carrie & Eric Weber
Daniel J. Weber
Shawn Wederquist
Alan Weedin
Mike Wells
William & Sally Wells
Paul & Judy Wenz
Timothy Wessel
Western & Southern 

Financial Fund, Inc.
Connie Weston
Mark & Luann Westphalen
Douglas & Carolyn Wetzel
Robert & Veronica Wetzel
Todd & Anne Weyler
William Whaley
Elizabeth & Thomas Whitcomb
Kenneth & Carol Whitcomb
Richard & Georgia Whitcomb
Ryan A. & Brooke A. White
Scott A. White, J.D.
Mark & Christian Whitehead
Brandon Whiting
Linda & Jon Whitmire
Randall Whitmore
Lynda & Douglas Whyrick
Todd & Sharna Wicklund
Jade & Simon Wiechman
Aaron & Amanda Wiegert
Kelly & Beth Wieseler
Larry & Karen Wilcox
Lynn N. Weiler Wilhelm
William L. Wilke
Mr. & Mrs. Edward S. Wilkins

Robert & Susan Wilkinson
Dustin & Jen Will
Emily S. Willett &  

Ryan C. Willett
Richard & Danette Wilson
Orrin & Jan Wilson
Neil & Lyn Wineman
Rhonda & Marshall D. Wingo
James C. & June A. Winter
Larry Winum
Gary K. & Margaret F. Witt
Charles Witte
Robert C. Witzel &  

Penelope A. Smith
Jay & Susie Wolf
Thomas & Deanna Wolf
Tyler Wolford
Tsingyeung Wong
Matthew H. Wood &  

Tracy M. Sanford
John & Kathy Woodmancy
WoodmenLife
Robert & Barbara Woodruff
Jennifer Wooster
Christopher Wosje
Cheryl Wright
Mr. & Mrs. William F. Wright
Biyu Wu
Juan Wu
Brian & Dixie Wulf
Chase Wurdeman
Jason & Miriam Wyman
Mark & Julie Wynegar
Alan & Jan Young
Andrew & Christina Young
Kenneth Young
Margo Young &  

Richard DeFusco
Steven & Sandra Zabel
Salifou Zabre
William & Georgia Zaemes
David & Darcie Zauha
Brian P. Zaversnik &  

Heidi L. Zaversnik
Chen Zhang
Greg Zoubek

Nebraska Business Donors Empower New Programs
•	 A new course in wealth management brought together 16 high-achieving students with 

global investment professionals for a one-of-a-kind experiential learning experience this 

fall. Doug Waggoner, ’75 and ’77, envisioned the Investors with Purpose program, based 

on taking risks and trying new things during his own successful career in finance and 

investment management. Thanks to the Douglas and Karin Waggoner Family Foundation, 

the program brings business leaders into the classroom and develops community between 

professionals and students through a mentorship component.

•	 A new scholarship cohort program for first-time business students will be piloted this spring to create 

inclusive business leaders. The cohort selected will participate in a variety of academic and professional 

development activities, network with business and campus leadership and work closely with members of the 

College of Business Inclusive Excellence Advisory Board.

Doug Waggoner, 
’75 and ’77
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TECHNOLOGY POINTS OF PRIDE DURING COVID-19

CONNECT WITH US @NebraskaBiz #NUBiz

Joey Felici, ’14
Director of Development
402-458-1282
joey.felici@nufoundation.org

DeMoine Adams, ’02 and ’06
Director of Development
402-458-1216
demoine.adams@nufoundation.org

Amy Kloefkorn, ’08
Senior Director of Development
402-458-1175
amy.kloefkorn@nufoundation.org

Justin Swanson, ’11
Director of Development
402-458-1280
justin.swanson@nufoundation.org

Nebraska Business Development Team

100% 
CAMERAS INSTALLED 
IN ALL CLASSROOMS 

WHEN THE BUILDING WAS 
CONSTRUCTED

Due to generous donors

14 
NEW ADDITIONAL 

WIRELESS MICROPHONES 
INSTALLED QUICKLY

1 
AUDITORIUM DESIGNED FOR 

DISTANCE LEARNING
Due to generous donors

1 
VIRTUAL HELPDESK 

CREATED VIA ZOOM FOR 
STUDENTS, FACULTY 

AND STAFF 

50+ 
WEBCAMS DEPLOYED 
TO WORK FROM HOME 

& 30 LAPTOPS

50+ 
CLASSROOM TUTORIALS TO 
HELP INSTRUCTORS WITH 

CLASSROOM CHANGES

60+ 
CHECKOUT MONITORS 

DEPLOYED TO INSTRUCT 
AND WORK FROM HOME

2 
CONFERENCES AND 

SEVERAL EVENTS 
CONVERTED TO ZOOM

ARC 2020 & Employer Partners Day



Together, we are Nebraska Business.

business.unl.edu

When the world went remote, we stayed connected.
At Nebraska, we believe in the power of every person. While the COVID-19 pandemic 

called for changes in the ways we engage in teaching and learning, one thing will never change – 
our focus on maintaining human connection and a sense of community.

Dr. Uchechukwu Jarrett
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