ASSISTANT PROFESSOR OF PRACTICE - EXECUTIVE IN RESIDENCE
School of Accountancy
University of Nebraska-Lincoln

The School of Accountancy in the College of Business at the University of Nebraska-Lincoln is
seeking applicants for a non-tenure track Assistant Professor of Practice Executive in Residence
position starting fall 2018. Professors of Practice are teaching specialists that are hired on multi-
year contracts, renewable subject to performance. This will be an academic year (nine month)
appointment and the salary is competitive.

As a member of the faculty, Professors of Practice participate (as appropriate in the governance
of the School and College of Business) in academic policy making, and in a variety of non-class
activities such as advising students and student organizations. A successful candidate will be
expected to be significantly involved in the School and College’s teaching mission and teach a
variety of courses at the undergraduate and graduate levels, depending on credentials. Teaching
responsibilities typically will be 12 hours (four courses) per semester and may include large
sections of undergraduate courses.

MINIMUM REQUIRED QUALIFICATIONS

Applicants must have 10+ years’ experience in Public Accounting and either 1) an undergraduate
accounting degree and a CPA license, or 2) a Master’s degree in accounting and an accounting-
related professional certification (e.g., CPA, CMA, CFE, etc.).

PREFERRED QUALIFICATIONS
Preference will be given to candidates with experience as a Managing Partner, Partner, or
Director of one of the ‘Big 4’ public accounting firms (Deloitte, EY, KPMG, PwC).

To be considered for this position, access requisition F_170170 at https://employment.unl.edu
and complete the information form. You will be required to attach three separate documents in
PDF or MS Word format: 1) a letter of application outlining teaching philosophy and interests;
2) a detailed curriculum vita or resume that includes information on education, experience,
qualifications, and, if applicable, publications and teaching experience (including title and levels
of courses taught, and summary of teaching evaluations); and 3) names and contact information
for three references. For most favorable consideration, applications should be received by
January 31, 2018, although applications will be considered until the position is filled.

As an EO/AA employer, qualified applicants are considered for employment without regard to
race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity,
religion, disability, age, genetic information, veteran status, marital status, and/or political
affiliation. See http://www.unl.edu/equity/notice-nondiscrimination.



